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atf iuwH mu fw( wftiaRrft 

3t. 3ftlJTI/^)/82/2000-01.—TJpfrt t* ■MfWWH , 1976 (1976 ^1 21) ^ *03 30 5TCT m JTftfftf 3RT 
^wr ■for (TNrw*ira) wPi^w4ircTtfk*T*T "far (sddtw"fv),t $P< 

sfrt m^ 0 ! fa«RM ’-TOKYf ^7^ % flWK ^ ^^ VTPfi t, WlH : — 


WOPI-l 

yrtfaw 

1. Tlfijid unw3ft< wi^sfar 

(i) ^ fafW? srfawi ur( auftotft «frtvfarft) faftmi, 2000 i 

(ii) ^ iioim y«wvii nrffa ^UMidtvf*t 1 

(iii) : 
f^rfVrqY gr^mr ~s^wf%r?T % flmrrM ^ P i frvw 

#*niw 

(v) ■'nrjft ^ wi font «rf*Pi ^ 3?«i®r Trfksr % arrorc ^ 

(■at) yi4t^w ^ «wk ■'ir im m*m vr %*ft sri 3 yftPiyfafl R arm m #t 1 

2. hRmi«ih( 

in 'ftrPpmf ^f mir “*11 mm yRi^n f ift— 

(V) 1976 (1976 ^ 21) wMlttl 

(ur) ,, Pmf^ M ^M^j 987 ^ 9 i^ft? , f 3 iMiiti 

(t) "fayftw faPwH s ( 1 ) *f fttjfftn srrfwft stMu 1 1 
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(ii) * * ft* wrcr '"' uttm for mqfaq qq vw mm ^tt arfoEift arfHftn 11 

(■») J T ftift^H ^tnro3^'g i m R i (i) grftmT’iTimfwr aifaftnti 

(*) 44 ftftvw tsi 4ew siMa 11 

(w) “nwnniw’ 1 ^ hwh«j wot ot tptr qn^r ^5*ft ww 'Wfaftn % i 

(V) “wi niftOTift” ^ wftroiW f * wt H sem aft* *4 qi ft«ff % wwft 3 ai^w era wnfan aiftw i ft 
aiMnfti 

(*r) 44 '^"4fft»iMfcrawPn?rt :— 

(TV) 

(**) «hf ®rofa, Rmft> ift^rr aiftwrtt m qs»faift ot 4 w^i ^j* ft; 

CD wi jnftwifl ski faftwn, uifM*j5n aiwftn^ amcnityi, aip^ft*ra) araftyaft* 

CD 3T*fal 

(Z) 'NRwfkpft’ , ^*ift*H3ft*tT*ftOT,-qfft^ftt,aft^3tf4foft^ 

(S) "^#"^Wm3W (2)aftr(3) 

»4' OT ft 4) wfa^f.fa^^^arcOT^ 31^4^41 qft2rar**ftwtft ft i 

(t) "*ift®n*"^ 3?faOTftqT q>4^ift (-qfft 4t ft 1 * ^i/^t arfwft w ^4^i(l ^ ft) aft* 

aifliwft'm q>*R*ifl qft i(41 tinn, 'RlHI-’Pun, aft* fllfft, 'aft ^in: aiRicoifl tjt <*i4^i(1 t I* 3TTftftt ft, arfMftlT 

ft, fog aMir faftw wi it wftm *nft f i 

(w) 44 3rf*TOTft’‘ftrfaft*PT 3(^r)(i) 4 fafaftv ^ 4f 4 ffts*ft »ft ^^^rfar arfafo ft1 

(■oj) ,< ^it»t > '« r=**tv ftwq f &ft aft*^iftwfiMf%fftrtftMPT*iftTT, ffr4 jz fftftppft'4? winfaftrc yn4ftrre% 

W ft" f^7*TT Wt(, ftnft ftlHHM 4 arfv^lft OT ^F*I mRimic 3ITC1 faw 'wft WW '*JJ?T ft?PT arfaftlT 

ftl 

(Tt) "■4ftTpr”^^PT3ft*TnrTT^ Mft OT aft? alfalfa ft I 

(«i) < * iii ' <ftaw^ B lt ^^fe^ ftfa3ifaifaft3ft* 

(?) ‘ 4 Tift'S ‘MW’' $ ?tIH «hl<4wq ftf faMFT^iT U*?* *4R U I aifaiwft, falWM^aK *%<?1-II% arfaqilft 

4 ?>H?Tft, aifaifaft I 

3TOPMI 

3j ftw i RqT afrr ^,4vbi i RiiT 'aRT v ?ift* f, -pTT, fa^ , TiR^aftritarqftOTnfaT 

3. atfwWtw 3m 4>4«nRqr ?RT aiMlqiiui ; 

(%) arflTOlfHf aft* «b4fllfHf qft Pt*^i 3 <HK apflyu ft>qT 'Jiin*u 

(i) ^T-^> 3rfMq»lfl 4^4 

(i) ^T-I 

(ii) -*ft^l-n 

(iii) 

■ftWTPT % *i4q ftf T^T ^ TT?>R '5t T TT 

(i) 3 Tfwft 

(ii) 7TR5T 
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(iii) qftTHfam 

(iv) 

arm ^n^HH afa m;qiH, ftnf Pi^vnh Tfugti gw fcsjfto *i<mR% ail’ftfft ^ : ’FnT*T-Tnr i T me faftftmftmt 

'T(I>J, I 

( 2 ) xpfljjHsrfaftaftatfflrt 

ffrfWft 'H^rf smfxifaftm-w-xsnni#, ftiftm-'Hf-zmm sn^faftm #r xf# srt ^rPro, ftp# ftiftim 
■*rjsn etc? %#*! *u*t>n % ^ qx ftPiR'e ftmr mnj i 

(3) t* >\ 

wfftw #fa? 3T*rfn.*te¥iqi5<*, m*Hl{l, ^W-W-xft'Vimpm, WPWfam XftVP 

m *Hi (l, gxw mi afo xfcft srm £ftmi, ftp$ ft^rm m %qfft wt % 
Tjqfgtft^ ^ xTOm-xmq qx ftrftftm ftmr mux i 

(xsr) w ftrftqq qft ft# # w mi q^ 3# #f mpn ^iin r n % ^fa? % ftq sifamrfi# m qiRmfml % q# xftqf 
qr £ftrcf mT fx wi tfm 3 mftxxr iftr sftftm i1 

4. WWpftTFlfyift 

^T ftftqqf R" SRlfife ft# "4KT % T?Kt #, 3?Xq<q X$ 1HH qi ftfyiSX 3PJ<¥ll’ % qxqqft, "3ft XPTq- TRq 

qx f#vim qq®w sro mrft ftnx mnt ft# faftrc wha qr qftftqft ^ ftq.i} % ftnx ft?# mftn mt ftrftmto xfti aftyqi 
artffaw #ft R mf R‘ 60 ftq x^ snftw? # 3mfa % ftr^ xt# sfa/qr dxx*n*fi axmrx qx ftftftra q?x xtamii % -, 
qx^i qx? ft? xr# sftx/qr arm# wtott qx x£# ftyftxiqi xnqfatm % qxmi xt # mix# i 

5 . frs#xtarxf Ph^Rm 

(1) axfamrftqf «r»w ftyftfl qrfqmft itmi q,4mf# xft*xR' qxqqqmq? ftjftq qifaqftr #nr : 

H?iM*mm%qx;qxx(5t'f mmrftq'tit, xft %#m*f # axm^ ftgftxi vnfaq>i(l #nri 

( 2 ) iSftr^■??# ft^ftxr# ftft^r 4 3 %q«(ftn % f#*ra arftiPm # *nn 29 % spjhtc m*w ?ro t th 

'Jll'i# I 

(3) 'iJI##'#^^' snftt T T?uftftyftfl ^uafir^^ro 11*11 ftqffft ^ hi- 4 hihivi ftiftiwi 

mfoq>i( l tw?it (ftw^y) TmM--qxf ^ti ^ftT 1 

( 4 ) (i) anfar— hbH #4qf*W, 

(Tifir) ftro% ftt# ^ «jft?r % xrra ftw^ ft^ t ftsrm **n ^xrr ftpn t, ftw# ^/^rft #ftfr ^t, 
3mm 

(^r) t r#/ 1[ # % #ftxi ^ #, ft# «<ftfl % xam ft^i? ftmr # m ftms m# mi mxrt ftmi #, 

umt ^ 'll ftyftd # ■qw miff #ni : 

'TP 5 mr ftr ^qft ftgftfl xuftmift ^ ■arm ^ iff ft? ^sr ftmxr mftw xtrn ftm?r % smr ww t r ftf^ 

% awft 3 t^t t sfft -qf ft? m# % arm smjix # t, # ^ ft ft«m % ximfa ^ ^ wm 1 1 

(ii) UlNUII 

^ft? # #n ^ snftt q?# ft^ftfl ■qx ■yr^'f? 3Tftm#mm4m(i 3T^+i#»ii%3i^«{R3TqFft^e(Tft<t)fmft%'?#^f x^m 
#w?ropim#ii 

6. ^ <HMH #T xm 

ftftm i 3 ^' ft?##ft##TTC~qrftffi*Tm m4m^t mr frrmre , 

xmx # #ft, # 3##m # mu 17 # -simro ( 1 ) % 3Ri»fa %#^r ^m?R wi w-xm w, ftft#Rn # 1 

7. H^T^TWT»T 

#??^ft^wft?# # mftn # ftq -qi* Rrjftxr % xrmm % f*ft*ftf xft ?raf % 3 ^hr ft# # m: qx 

% f^ - 5xx% mft % mft Rrro ^ 3 tk»t #ft: 

■qxTxj mir ft?irft ^nr ^ mft ftro % aqq<i^q mftxnpr mim xft xw ftq mi sfR , *t# xnm m# mi m?? 
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mffifinti 

8. nfcftqn 

nft wnfV % ffcm n^ini ^rt y^’n i 

(ii) arfantrft wf % ^nn-I 4f fa# nn nr n^rnn n»Mt r*nr n4 nff srcrf^r % far? tMw nr tIht, fad fcgftn 
uifanuO mu w: mfH d arnfanr nft *rnfa % fan t*it ufc»n i 

(iii) fad fajffa urfdnnd IJOT W: md4 d 
srnfanr uft sroftr % fan Tin +)<b*ii i 

(iv) (nr) fafWtu nr 3ftft*rw wf d dfd Pppm ndnrfl ^ *rufa % fan nfdffar m ufar, fad frjfar 

uifannfl nro W: hiOh d ^rnffarr u5t srafd % fan nqmi ■an *A>*ii i 

(ur) suforen wf urr n4 ni fl faftnfln wf d fadf un ttt fan nfa m wr mfft nft anfa % fan ufoffai 

Tt UfaT, fad fajfar nrfanrd 5RI #T Ulfft d 3mfanr nft 3Tufa % fan WfTO Uff U%UT I 

(v) fadf arfwd nr n>4nill % ^ 4 nffafar n>f sruftr, uufc munftfa .stoiwi uft nm iror m faifar 
uiftrond uff un d uu amfa dr rjinn uwt ntnffawrmn ardnfnnrnnnift ut wjjtn dturdf dr sunr mjri ^sn ud>*f| i 

9. WlfaFTTIT 

(i) Tnf^rnft tpt~^ f, -Pfirft ^t «r«pft nfVflmi dr flq g i nn uudTifturTnftift, 

nrfanrrd nr urfnrd nrt dnr nft dnr d wft m fan unpin 

(ii) nft ufdffar nftn^riamfa, nfduf^iff, ufar 4fWlrw uft wufa %^fnn ; fa[fai uiftwifl nff mruu nt fa 
arfan>ifl nr n»4ni{l n^r un nr fpOto % fan oh^w niff %, iff: 

(nr) dfd Pra^w i fan un3iftinnftnr nr4 ni fl drunfad, aunfl d nn ( nyutffduiT n ) far fow toictI nu^dnnr 
mftd un dim ifar uumr uf) nn uutift d i 

(nr) Ifa nft dm d fafan fan un fadf arfawO nt udnrd % unfa d, -sd ndt un ur wrufar faur nn wtt t, 
faud "3d undn^j fanrunr un 

10. fafeu gm dm nft Trmfcr 

(1) (nr) nr^ arftwrT^ nr n4mO 4Wf)nr arr) nnft n nr mrm ^ % aM rpri; %nft ^f Pr 3 fiw 

RiPwrrft n?t ftiftrrr vn ^f tj 4 ntfer 'Pnr ♦nr ^ srr’ft 4tnrft nrff ^f^^mri 

(nr) 4rfes nf) 3T^r%n wnfn ^ ynrRrfPft :— 

(i) %4t«rftmrrfl^rnm^^f rfNmf^, afR 
(u)f^ n4nrff %nrn^4 n^nr^i 

(n) ftr413rf^^nrnr4nrft^in-ftrf J nT»T (i)(^) % 4n Vnm^'if, •BTifnrnrI wflnjffr^rvn^, nwi* srtftra 
nlftR nfl sraftr % nnfc ^trm % rrwt mm nn ynnn mnr #n I 

( 2 ) TrT-ftrPrm (i) 4 sfrrWre far# rrftfw nm % rW ^ 4) nst^ srfnnTft vr n>4nrf), ftrr?% Prm JHjvimPrn) 

Rfi4nrftnf r?rf*nn <f, ^rjftrr Triftrerfl % ftifen % firm <nr nft ^nr ^If n^T n^nr awm nqpm niff ^ n^rnr »fk 

»t 5 ?iraPtnr nn^nrftnf ^ nr iro^ rjRm ^ srfanirft nr n^fnrrff rrt ftnr ttrt wn nrr n!r^ 41 ntftn nw imr nm4t mff rrPir, 
tjtw iw n4 ^w*r hiHwiO cm *41m< n nrt fanr nnj; i 

Tnnftnrmr 

nf<rf%4) «rf^n>ifl nr nr4mO nrt Piriflin n^ftni nm^nrn^ n® n»K°i ntri^ nrrnfrf 4lfin and ftwi *imifr ft» awfc 
Pmi; argirraPwr mi4mftni n4f n nff wt ifrimw uiftwifl ®n srfim «n^vr ntftn f^Tm^ imr^n Wrqn % nniTiin % 
%rirt arPwrrtf nr nr4ni(l % ftirn m^traPinr m4nift4f n?r rnflumrnmnpiTi 
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11. 

( 1 ) (i) ^ 

W 5 1 flrft' 3 raw, 'qTOq^T-faRpm ( 2 ) 4 ^«n ^q«iftrcr fayh ^farr Trfafn urt f^niRvi fen? ^rr, snr^ 

ft^npm fiwft ^ 55 ^ ^ 5 t 3 ng ift^ % ^ Ihir ^P 30 ^ ^it iff ift, 

flraft '^TW'I'^TT-'Prpr^vt «^nrt: 

4<^i ■*nr 4) f4r?n vt-RtRrr? % tttth R«4) 4) srf^irft tit ^i*farfV ^4 tw ^qiRi'jri ■’nff l%*n ^rrornr, ^ trp 1% 
®rf4»nrft % ■*n*rc4 4 ^ ifk 4U *b4^i0 % 4 t^t ^4 %f^rcr 4 ^ ^ 1%qi ■ann ■rj i)4 

AlfWifl ■*H ^4t ■SfflWilO % HIH<4 4 ifa "Hlfft % 1TW* 3)4^4 % 4 

TJfm : 

wg i w tfftrarc-ftPm ( 2 ) 4 fag *rg uttopt % srgm w*w% 3n^r4 snftre arfaroft-qr usifatft an^wfag •art 
% gv % 4tot arwinj % fafa % faro ^ fa%*r 3T«n^ $ % afa 4*?r 3rwn4g»r 4n4) ^ 4W Tnpft nft 

4‘Hfo%4facRl4vi4 T niTJrirt *ff4 q? Pl«f«l 6 <11 t fa JMWW 5TTTf^TT 7 TO 3TT^?r ^l4lffal nff't, Wl hih< 4 4 44ftnt arf^wft'qr 
wfaitf w war 4 T^wm ^ fan ^nrnrr, 44 fa waw 4 ^ 3rfar ft * fan 4) 1 

( 2 ) sp^wr 44 % wn 4 *ftr 4W «g*4T g«j> 44t favfa gnffar ^iftrfif ^>1 tot 44n, 4 ^nr yrffat 44ft fa 
■nn-fafaw ( 1 ) % arjCTT faift arfaroft vr wfwft 4) 4®nfajTT gst fan hfu mftg vr guff 1 w wftftft srAv 44 ^fii«Bifl vr 
*4^10 % ■*n*M 4t Tfi*ni-^r«T*r rt g^rffar 44ft sfrt 3T«w 4l ftiYiiRw 1 

WrftWTOT 

W Pif>i^M % s<4)qH% f^ig ^nr •wf^^id *n ^4^iR, ■*T(ft% ^ wfha itt, «rftpnftnTTfft srrgift 

■‘flifft % I^w^l ^nf^^^nnad ftpr ^qiRi^n arftwrty^ir ^4^iR 
»T^T 1^ «n^itw *BT ang gtr ^wi 5 , wl v «m Itpr wptjti wit i 

3TOiro-3 

^T-ftWlt, «lft«tWI, ^hRiTJ^ UrMl^-1 

12. ^ir-t^Rrt 

^ ski ’Wftroifl ^1 ^i4qi(l %#4«r4 4 Ntski PmfRnf^^ wpt^ n t r'^W-R^ ri PivfRrr 

im i?9i l wv*ii afk ~s*A h«rfRn ^nn*wft RtRrt irWt 1 

13. i fcwn 

(i) (3), (4), (5) afk( 6 ) 

3fwr4W 'WRwi'fl'*n^i4 , «iiO% Til'll 4^4 qRwm fmi 'H^Ff % 'W-frin : fpr4-' , irr t^ti i 

(ii) ^ qR«dtii gPnJf girt Rrvffoi ^ anrrwf ^ 1(4 anom ft^rr ■amjnr ti*tt ^ 

^Ri»iR*f( ^ <h4^iRmT, 'fl’^inwi 1 ), wR^ifan ftw^snrj^ni 

(iii) (' <f>) ^^ihh ^ mu)- in arfv^rfP ^tt ^4qi(l qRym mui^ito' 4 1 i4 '*tt ^m^pi4' d^«4) f¥jRw 

rrr^ %r ^r4 4‘ ^ ' 

(u) "^nrt ^n=r'4^r I f^ ^<nHi*i ^ wm ^rr srf^r s<i)-in arftmft ^r iff, ^nrf ^ 1 ^) 

nftw 7 T n HT «iqf) 4t^fi % 4^4 ^ "4 « r i'?»l qR°isni % TRpf 4f ^ qiii^'O I 

( 7 r) ^nrt g*Nift^ra4 '^r4fliHi , r4* ^*ih ^i siRw M^l , *in ■»n^>*Hrtl'iff, ^nfi u<w!l 

qR«d(n "3^ , ^ip4 % ifapf ^ 4 <hmm, ^Ntt 'ft'^roiTT), % ^?r^pl 4f RmtRn i 

(iv) # ft* aiftraiO 4!iiwfl, w4ftwr, I’Rr , i iwft, ^ Rouf) %f^*ii^ 29 st^t, 

1980%^#OTn^TT. 2/17/79~ 3 TR. ®IR. 4). gni "iRqif^iti ^ 4f^> skI Aimiy,Tfii ciiOta ^4 4*^i 4f 

4, wot 4" 3^ qR>3ni ^ tpht ttt? Jii^fl % tt4) *j?pj 4 *4^ afR/^r nwtfM 4)^ 

?insnnr^f^4g^nT4^f i TOt^r4'8f4 ( w?4f f^i fK^u%R;*ii ^22 w’rft, 1991 %^wott 11 -3/90-3TR3TTT.4). (i)^#^ 
T np4 '4hp 7t*ri ^ 4niHM % »Hnfw 3 tt 4 ^n4 'Wfti<hiR4T ■ > 7i ^>4^iR«if *14 to*k t4 i 
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(v) ftBfttftqftqrftniHHft ft>ftl ftqftfttftqrft'5^'Hftiq!|ft.ftfqtqi*HlRqTqftqqqi qRvfliqftqqqr i-fti 
yqq aqqfl aqqftn'foftjqqpf ft'qftqiroi'ft i lift ftrqft yiMi-n qr «TTTftn fltfti'Jf %m qrff ftrqqq qr qftqift ftq^ 

qft ajwftn ftnjqrftfiftq^iiftiiftsrqfrqiiftqrcwjr^qtqrft 3r*qftfqf qft h<.*h< qRvni qRftrcr ftftt%fftn3ri;jH!Piq> arqr 
qft$ fair ftft anqftfqf srcr m ftrq m, sfaff % str^qrc ftqffftr qft qmpft i 

14. t Bft g tf ft 

qftt q ft^ qfaqi foi fr ^qftuiq ftqft-anifrft 'afkqfli 'ft arlft^rfl qr qi^ qi fl ftftl qq qr ftqft ft q ft ^r ft ftr faq; qftmr- 
T'fcW'IlflWWlt: 

qq^qi flpftqrft ar ftmiiRqf qr qqNftftf qft miHRui ftreftq qrqiq srt arfaftqq qft qm 29 ftr ar^u. fan faqqq 
ftqqf % a^jqR qft 'Junpft 1 

15. TJWBWffa 

qift ftqT sTfawfl qr qrftqrft ftrft arftn^si to? qqft qr ftflqqw ft wilin'*! qq ft q>rft qqft % ftrq Pi^«*i %qr qqr it 
qr qni •5m ftqft qr ftuHH ft wrMtqqq ftsftt ft ft iv wqfft qT aqqqT yRftlw ft qjft % 3 ttqfttq it, qii ift Aht ‘■fifty ftq 
wifr qq ft qqft qqft qr qRftlsq ft fqftt 'ft wi ywiqftn ftrqr w ««mh $ 1 

3T«qro-4 

srnjTqr, a<^ii«i q_4 siftw 

16. Rbftl 3lftl5tlft ~m «*)*fyi'0 ^ftftqrqft ^IfVI 

qftiqr arfftqnft qr qrftqrft ftqr qsr 'jpfqqftrqi arftrqqft qr qrftqrft itqr sfk aqqft ftqft ftqr qft w qft qnqftt i«rt qi 
ifqi qf| yyfti 4>iftqRft''Ey bmRki qr «rRwqf, ftpft?■‘qrq-ftftq,fftrcrftqrPiq^ift 3 ft t?t qqnftftrRftvnjyR wit sftrwi 
qr y?wu ftqri 

17. fttHqUl Ijq 3Tnj7n ftT appiNrM *W ftu«IW 

fqrqrtq^aTfaqqftqrqftqftrHfaftR^ftr^iUK^R^^^^srflRr^ 1 ^™^*^^ 
qqq-n*rq n ftq qq qftt iiifUH q4 ftiftfl qq ftt argqr^rT qftqr, ftHftr^qrq-fVfq, Pi'm-fl qr ftq^ ,j i ft qft wt q^T it 1 

18. ‘llM'ftMdl WV Tiaft^T qiftlref 

yfftqi arR^qiift ■qr q^fqrft wrqft unnff % ^ftr , yi«ft qnqf % % #1 ft ftWftqqr qqrq ■^^ftqr aftr qww "qi 

sm^TST ^q ft ftiftl *ilq*ftq h^Ri tj^hi ■qqqr % ftsftt qr ftft> ft> fftftt qfiftqrft qr m qqr qq>s •nfT qftqr, n oqs 
qi ■ ; qiRrq) qr 3T^ qrfftq^ iro ftyr q^ ft? %c( qr®r i it qi qrq iq> 3 ft qfro aftftq^ft irt ■qqqr 1 p q^ft ftyi q^ 

%%HiqiTin?i iftqrrft%fftqq^ftqrqftqiftft. 1 ftqifttqqrqftm 1 

19. *bl q^Tft ?FT 

qrftqrOTfftqqftqiqqtqrft'f^qftftqriqTqqiftT^qftrOTjftqrqftqr aftTftqrqq%qqqift%%q qwqfqq^qftqTqqT 
qtqtrft srfftqtiftqf, ftq;' % imqff % qiq #r-ftq q^ftl qqq ftraqR ftoi^n qqn qr wuftnn 

20 . ftR,ft^ftt3lRtq^qtq^B 

qfr^ ftt sftftq^ft qr qqfqrft w? qrfftqnft qft ^ qfhfft % fftq ftqr % qqqf % ftqq ft itqqTftfcqtqnjrqfti aqft 
% ftqj, qft^ ftt ftm qiff ftqi aftr ftftt ft^ft % ftur 'feftt qwfti qr ifiqqft qft qiftiftqi qt yquftm nff qftqr, ftt'sqqft 
wqnft «(wmftiq^aifftq5Rft'iti 

21 . 3ifln$rftqrirtfwft^TTrwiT^ ft'jf i 'niqT«iqyi«qT mRflBft* <>qq«iq ^itftftf mqq#tT 

qfl^ ftt arfaqtfft it qiftqift qqrq yiftq?i(l qft ^ ft^jft % ftn qft$ ftt inft ftfjqiq^qq, O^tr qr qqqfaq, qrft qi 
ftqqfttftt it qr 3rftqfqqr, qft ^tqjrr, qqftr fti^ q qr qiq nfT qftnt: 

q^qj qit$ Arftr»iO qi qrftqrft ftftt ftajft % fftqr %ftt ymifti^ qr qftqrq qqqq qrr srftiftqr wf qqqr yiftRqqr, 
q>6nwqi, oqiqyiftqs, ■qiqjftftqr, fW#rqr, qrfftqr srqqr ytqrftiqr yjiRi qq qrwftqqrqqft iq ^ % snftq qtft iq qq qq^rr t 
tqjiqftiqftrqqqfwftqqqqfftqf^qTqrqqsft: 

qq^ qi ftt%^q qrrft qft qi im ft lift #rr qr 3 ft qqqr qq; qq ftqr qft rw yifqqiifl ert ftqr qqft 'jrt ftftq 
ftqriT^i 
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hrit to U'Jito : 3wreit°r 


/ • \ ft ft f fv \. . Cl_ - . .. A r — —f\. ri . .A — r> r\ *v v *4 rt ft (\ V fl .TV — 

(i) 3nN«W(l HI NrWRTOTO? W;**! 41$ IHiffl TOIMUHTtTO(t TO04K H WlTf 4T !<*>«! 4IHI H'JKlIHITO|T?H 

U.'ilVf) TO % HI TOH % flt TO ijHotil tjHll 4 <Ti 4?t $‘ll I 

(ii) ftvfft 1^41 HT <b*j))fH $$41 %^ 3^ mR 4K% w=*f % *4lf4w "4f "STT TOH % 3l4Hlit, TOHR">¥ 

toitoi f?r^ to % to 4 ust 44 ftPrw ^ro "swthh ini ^jihjttt i 

(iii) 4>)i 4T c t>4^ifl %^ 45f ^4 *i^0 ^ ftii afU 314% aiftlTOft^i e ticf°Ht 4>T fi4ci TH'f ftwRT, fivrff 

hisrhTO rot%, TOT4f srfaPm, 1956 (1956 to i) ht fo>4f3CRT^rp% wartftjn 

%, 3TTOTtHTO^i HftRl % 4i|^«b<u| Hq^HTTOH^t <FT‘‘Tiff #TT I 

TO^^STfaroftHT^tllfl 4femf# 3rf%fPm, 1912 (1912 TOT 2 ) HT WWH4 IPJ^%4f 3)«1 TO^JjT ii3*4)4TfTO^flT 
fWf^ff TOTOft*#rftT%, ^ T^R^TO 13 ! SlfVfTOH, I860 (1860 TO 21) HT TJ^ f4r4t faf4% at4HTfar^frpi 

ft ^n%4t <hi(|Rhto <^5iiPf«f> in iff mtoO «fiRi % TOifaHTWRi^f Hrr&TOimt i 

(iv) Hi^srfiiTOff'HT^HiO oti yiftjqiid ^ff i j4'4^cfirfinTfi^ wi«f<Jtfi«6 4***i4ryr$i'<d oqfin^vrflirftinsrq% 
$RT f=pr^ HU 'fo4t TOR % TO^ ^ Rfa **f)ro* Riff TO^HT i 

22. 3lftRKrit-qr »4*<l0 ^T ^MR< frlH^H I Hfl g l HI W^Mf4 g f h 4f^44RHT 

(i) ^sh{ h) aifaro*) htTO fnrft wr snftiTOfl ^ a^nfifan^a^qftroRiffvtnraft* r *ft to 4)hi0 ht 

yfeRi % <hhO 4’ f^Rhwi totr to % 3R*pr firtj fror aT^pifwn i 

(ii) arftiwft ^it ^ ^ 3T^' t rft«m nrwi t ‘'n toji ^ ^ "4 sfcwt n«6 ^nr 

TOTTTTf ntapjvftviftl‘TTsrftprUTOTOT^U^t^3rrftj%■ ftw % ^'crq ^^?^R^ ijW3?R ww 
Hlfi<«lO 5KI TO ^TT SFJJfHHHW'h' ^ ^TT t I 

^ ^ ww wjv iff fir arfawd ^ ’sfNkI i$f qRf^fii4f 4f ^ arf^^t ~4 w ^it -ot% 

itw «ff nt to ^4f tototot ^ t f^x(4t sppft-e# 

^fl«hi4 ^jff wu forqr wu. i 

23. T^TR'^^TOTTIpn' 

■*lft ^ SlPTORt ^1 TO+nrft 3RT TOTfTf 4f W13T *TT UTOf 3lftn?)rff "^1 TOT TO^W^TO TO^TO; t tft TO 3T«TOT 

^ ^ TOjff % froi TO HI Tpswm ^ W1 ^ TOH1T I 

24. dMHUSfl* H*H<fl 

(i) ^3#W^HI«t)4Hl0 1 T1TtTOH'^%fsfvHtW e P^' , Tf 3 T t ff 7 TOf3?fHTOft' I lT 4>l^’4mFK ^fl'ftK«A , ll 3^k 

h iff sM nftro % wi nr arq4t ^ to4 to ^ ftaft 3T=*r «4 Prt wk to% n!t aigHfii ^n i 

(ii) ^ arftPwftHT 4)4 hi(1 :— 

(1) ^HTI^JT^^ftl^TOf a4i^|l('ll;HT 

(2) ^tHTTOmjf, IRTOTHI 3T5RTO1 HT^HI I 

1961 (1961 TO 28) ^ % I 

25. wkT, Tt^rf 3Trf^ -4f 

srftjHnff ht TOfroft fi^ft ■?ron % , TtHTf, wRi^Ri^f ht f^ff nff n^arf ^ y^i'jfl ntff ^ttf i 

TO fafaro ft^ff 3TftRiTff HI TOfwd Tjffo ^ 3Ttpff f^ftpif TO 'JfHTpTO f%%7t ^ ^4 TOfl 

WlTO%TTOtTO% 

fcro; w^i'jfl TOU ■siiy.'ii i 
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26. 

(1) ^ «<Pw'ra .— 

(i) aqfarqf%PB, ns4, 

«im41 nr TO*n mit mr Ri'iRrn Ftmnift, ftra% ^pt iNr n>? #r-i*n n>r &T’vw ifr, nrc# mff #tt m arqft 

iRbr % fa>4) ns) nsaf ^ nft apjnRr ntff ^nm ^-hui pnn ns) m anrt fts^ft nRnR'ain ns) RfR) anRras 

wrwrni 4f Tiff nRRii, 

<ii) Rmft % nraRt <f (fryflnf) nr ferret nft satforft % nro?) ^f ^ nfan lyw*) % %q. ww frr ftw va n S , foRf 

nr fatf) 4)Tnirnft nRpjRi4f nit Tsrfhi-'tHloa 'Tiff nfen, 

(in) Wra) ns nnn ign *m mr, 

(iv) ^nr% Rm-0 Wn> Hfit Pra ft I fe ntl ~4 nftf *T^f frirqi faP l RH n^ff, WFl fl 3i» l Bn nr fanff apn HWP|Rr«ff B?t 
wfe-wltsi 4f ^ «n«in> ^ nsR oqpwm #r-^n bst m^fr Tiff t^Rtt, afR 

(v) wt uiRibsiA nft spibRt%Rht arrft ftaft $Rr<jn RtfotftapninRwinftanfWnrwnriat)ns)nRR) 

*nff ^nr nr -to tfenn Rf faMt wrf«m nft wftpjftr br^ % ftp* ^nmn ntft iRu : 

nptjnsT^ aiRsictiid nr b>4bi{) Rf 4) R*i) <;KmRnf)RraR)Rnr*nnjB5) Brew) Bren Ric^gm apnpf) nsa) 
wnsm fnm^^'nnsflTt, biRf*!) ni«rRtB> n> RnrsnRtainrnffe ttnvmffnrafBn RtRftRraf) 'ti*taifl 

BSt 3lR|*i ^ *IB><II % i 

BP$ ^ atRtBsrf) nr B>4mf) Rts^f) iRft wensifl "TOR *i)«H*£l ^ ’sgn TITO BR RB>fll t Rn«n>i BF ft ^T 
frrcr ■his^t^ 3VR ^^i?cTl f), ■Rf# 3^t skt ftr^ "mj; ^°i % %n 'jihiici ^ tot 11 

( 2 ) *ft aifliewfl «h*l^l(l 3TR^ Rfafr ^pff ^1 ^T TTW ^ «t^R«HI ^R r H Rif TOT ’ll <HI<W 1 ^t"lH«Kll 

^ am i -^bt arR^T^ in <*>'*Hi{1 ail j^uiy-wi nt, w yiR»«wfl 30 ■'sjn ^ 31 Rrrh: apnft wnufl ft«?Rr nn Rw 
M afnr fqt^<u| R aiM'fl R- 1 R 1 n?t Rir uRm i^n asiRrorttin nsR^rrfi "aft ■ 5 ^? Rpm % ncn 

^grRm^jr^nr% nrmt Rmtftn Rnm t 5 BRn nr "aft alroj TOm-^BRn % ap^ anp?«f Twm % m «rmq % 

RmiftnpFT ^ ptoRtot Rf an^n nron t, ^ «naf«i ftpnr mt pwm % 1 

wftwftn 1 :—?b Rmn % nntTOT ^ artwR ai«pn ^4-^id n?r tbfR pn?n totrtt apK ’jR 

<K 5 ^ ^jrftiRT citart «ikc lie % *^ci ^cn ^ 3 tRt^i ¥ I 

w»rfl»<ui 2 :—Rnp) arRnmf)' arw nnRn wi % 4 Rr anrt ^r %to pr% 4 ’ aron^ ^rn^n wrtt 

arnr np% 'BPTn^f an4w4 mi^'BmT «bpt R’^ ^ wfRr ntnr t f^r eniT n5) anrftr % , 4 Rr Tffn ^t ■gqn n?ff 

Ftnii 

27. ’qn?r, aiTOrafhr 

( 1 ) nr^atRnwR arn R wft RpjRw nr RinfaRan %wr^l-^T^Rran#ari fa r q l ’ -gRiRrmafi Rpmffera xnp 
RnrpR tort ^Rnr:— 

(v) ^rt hiiRn Rf nra nr ^ra% wiftm nr 5 m aifSin 3R!pn 5 m arRt ^trt 'R m 're% nRqn 

% RrR wt % ^ttr nr to % tot 4‘ tnftn am?r 
(■a) pro Rirran R' m in tot ^ wifRm bt# m 'ra% sro arfSm in Riftn ^Rr fi^mt afR 
wft, Rirt% aRpRt w «nr 4) t ; 

(n) an^i gKi ftnnn ^f mu a?R ^4 R a«^i mffl m 44i^> ski aifSin ip RiRn 3i**i h*-h[t!; 7T*n 

(m) 3 ^R>i BRl Hrmnnr ameqaiTTOr%ftn( afRTOTq;'^ ar-i| gRitq 1 rp^^tb -jiRwiA % hih^ Rf, ^fMOT ffRRs 

ini tot ^ R(Rm <N> Rf #npr #, tof RiRmf % % tfn ■»#% * 4Rr ftfwr wff 

%apjroi Riq<ufl 3R^!TIBF ftnTuft arRwRt ^)aiif«i4f 3^R ^qiaftn>Iap ni(l« ^tftnRl%^R4fTfl 7 ft 
, ji*( ^ il RtRppt cii'^nf 1 

( 2 ) aiRi^iifl mRi ^4 -4M inf % 30 ariRr ■R hq?\ aw n4 ^ 31 4rf nff R*ifn % arjmr am41 m?r, anro timRi 

14 ^ ftqmfl fl^an ^5t m<jd < 3 n\* ii l 

( 3 ) ^ arRwifr m miRi^iO ^ wtotR % Rm am^ mn 4f m am% mR^r % %?fl rhw ^ nw 4i ^ 
arro^ prRt n«nn, wi, Rwn, mRnRt ap^ totR' nnt arfSra uRmafRn -stoftRheh nRm 1 
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qgg srftorft qr q^ift sra w w(Vq>ifl qft ^ ftto qro qft qito qfs to qfttf to-to :— 

(qi) ftotototoqTqftpqT^Tqfatoqrq totot % toRPlfftp ftto ftf I 
(is) toft (tofftd qT yfaftw ?qrto % triKW ft qto % w( apqqT ftpqr to i 

( 4 ) grftq> gfftq> k I dy qqr q^qfrr ft ftqfftq mc*)^ cfti-ftq qft ijqqr gafiq Hilftcwfl ^ft ftqr, ’ftt qqfti srto him ft qr 
qq% Itoft qftqRqrq % qiq ft qqftr qTg ft) qT qqftr iqrfft?q ft qt, qfft gq qtoft qq Tjqq io,oooq. ft sTfftqrqti 

qg^ qqin grfftqqft qft to ftqjft qq 3rq?q hiki qqftt ftftft qfft ftqi qft^ ftq-ftq: 

(qr) ftft toftg ■ft qiq ■ft fftqqq srfftqqft ftr qrq toftqqftqi' ^rqpR ft), qi 
(T3T) toft tofftq qT qfftfto ^qiqift ftr hi^h ftqpTqq gqqqnfti 

(5) toto qqfq f ftqqft 1ftq qft toftq?q% q i q^ wqqTfqqqft toft fttqqq qwi^ gqqr ftto to?r% srcr 

fftqft 3iffcjqqft 3iqqT qrftqift ft gq qqr qT ■qqqr grqfft qq, qft gqftr qiq ftt qi gqftr ski gqqr gqqft afti ft qq% qftqiqjR 

snrqrfftnfrqr tors qft qto, gqqtoqftftotosrto* ^ tog ft fftfto toft % fttai tow q^jft ftoq ftg qto qft 
qtn qq qqqq ft i qfft to spit w qqr f\ ftt qq fqqgq ft qq ftrftf ftr to ftt toft qp qtotr tow qft to fti, torn qqft 
toi 

28. fawn ftftftt mto 

d)(i) qftif torqqft qqmtoto toftft^to^rft, fftqqqqfftqTqr'ftqftto'?'!, qftt tonrqftqrtoq'ift tor? 
qqft qft qftoT qftqi; qfa 

(ii) toqftqqqft^qqiq^ft^^toqlftqiqqftqiftf^qfttoto^tofttoRrftqqttowqftqitoq'fft torp 
qrrft qft ftfto qto: 

qqgtoftqrftoift3TqqiqtorTftqftqr n ^(i)qTqr T ^(2)ftqtotoTqi^ toftopqqftqT fftwfttorqqft% 
to; q^qrftoftqrgtoftqqqntqqftqqqii qp qqrqR? ftt tofo: 

(qr) to arfftqqft srqqr qftqift to tor* % to q^qm qft qn^qftq fafft (ift-w m) ■<£ toq ftft ftorp % to 
sgprfft ^ qi qqqft %; ftlft 
(n) ftqi’to^toaqq^nqrcti 

( 2 ) qfttoft tototqqqiqfttofttoft ftft’toqftftiqTqftqqrqtotot, toif toritqTqqqTtqtqyTq 

q*q qft ijqqT ftqr qft ton i 

29. qrft qsjqr ftsftq qiqqq ^ tor ftwnr 3 itorrft araqrtoqift 

(1) qtonft qrqqi totot Iftft qiFjq qft toft qton % si^qqq ft to % to( qqqr toft qtoq snftq to; 
town toqqimt qqqrqqitotoiT^imit, qsjqqftoift^qTqqitoto, qqqft fftTqtoqftqrftTqftwqqTftqTqTOqTqt, 
qft qqrto to qft toq ft ftftt ton srqqT ftftt toft % tor, to qaqr qrfftto ft ftto to ifr, toto qrqqr 
fftftqqnftq qm qn^qi i 

qqft ftp qq qrafft fti ftftq ft tftqftr to; qft to qni qrar %, qft tftfftqq 44 ft qqr ftftftfto ftop qqr tor 1 

( 2 ) ftto tototoqqrqrqtoqftqq-lqtoHito tofaftoqqrqft^ ^fqTTqqtotonjft qtoto 

% artotq tor ftt qto qft qffttoto ift sf^qq qqr ^ fftftq ^ ftftq ft iftr qqr to qft qqqi qft qtoft 3?qqi 

% n^q ft qpft qiq) rft 3T^qR fqrqTi 

Tjq to qqT to a^qw to qto ftp totot aiqqT qtoTft qft: 

(qi) to toftft toq^to'^^ r:n " ITnT " 3T1?TT ^ ;?[ * ,T 

(n) qftttoqfft^ftpqTwt 3iqqrqwqrfftqqftqft qqftqqtoftftto^^qiqftft arqqT gare - 9Nic^q 
sri qnrft qtoftt gqqq qrto ft q^ q^ to t fqi qp arjto qrraqp qq to to qiqr qqr ft fftgfti 

(3) (qO qftoft aiqqTqiftto torapr arqqrffttftqq 38 ft qftonq 3^ttoqtoqqffttoR to gqrqpto 
ftr ftoto ^id itqqqTqft^to^qqTqq^t^WTqTftoiftqiqqfttqto toq qn.^gl-Hdrft^PT'ggiTft. gqqTto%ftoft 
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^ WTO «gcil ^ 4" 3i«(qi qi4'*<l^) SKI %) 7 7^ 3i wi) ^ 'JSI ^3fj 4q V 4 OSpT wiRwR) Oil Vfl 

afRpjurf 3ii%mii0 awn <t>4oi(I or opo ttPtt i 

(Of) i^OT PiW*OH 3TOOT 3WJ Tfliftfl "30% >jlei ■J||4 %) 3T*Hqi si41 Hiy, "ET% "SffV ni-0<3 ^ 3)f4'tlf4tt %) 'Jl|l[ 1 fl TTOT i)4 
3ff%riPm RT ftfaoo 38 05$ 3TY1ifttT I 

(4 ) '481 <4$ 4h[1wi{I 3T00T 0>T PiCl^'l 1 c T-fqPi t i*i (3 ) % ^i4K u l "4 fllPTfOUT% TIOT cHO •OTOIPTO SI41 OT%!J 

Ojllfl’W SPIRO OTT f%il 0IT1I f TTOT 3lf00>$t 3IOOT <fc4oiA %t ^OTTOR (Vll Olfll $, f%OT 'Hin , ii I 

(5) 'Jifci t%4) oiRi'wIl 3T«iqi «h4oifl 0>) 3Ppft*lftl Rill Pi'll % 3T00T <JO*Pi *4)<Jid 4 srfoOT WTO citi 

T5^ETiff^o>rono , roFjf%%Ti'3i«io! <U41*i wnpT% ft'Ufin ■^r Trt=rr <w*j 41 f%o) yf%<ii % ar^wi 4’ iow I%ot 
omt,Pif4oo22%io4o4tim^$if4, uoloo^ fN;arfaonfl3 t*tot«p4oi<I% 1^et% f%rr arjiftercr 

ePtt oht ot^ot 3f*r»TT■Jim hihmi iff, w% Pit'll ^ to oft MRRofMf "4 ^-moi u^s) ■& arftr^ion jstt oftt onp ii i 

30. <Ul4lfa4 MFT rWT ^HIO M|4 oTR1W*I 

o?$ 4) wRrwO sroor onfoRt <io4)fti 4 3 toot (i^Rioi ws^-i "4 yf%o vo 4 ■hit iiff #tt hoot m hR^s, 

oRoSy f^WT 4EWOT$ HOOT SFO f%41 WtHIo HOOT faoi4) pTOTO % *iq*o % 1H 4 tJHO lift civ'll I 

31. iWf *1 WfW *h 4, JJflIM Hlffe 4 HFr^RT uRi4i! 

(1) 05$ HfOOtff), Tsfr 3MRl«t) 1947 4 f^ T T^3T*}%3T^K H «p4«tiK”' : R! : ft, 

(^>) % q»*faiR*?f sy SifqpiMK % 3T*f 4 i4)*l®nK ^ Pfttfl Rk 3Tqq| *T^I^JC 441 % RtiRl 

H5lRV «PT HSFT '’Hff H^TT 3?^ ^TT ^Tl 3T«WT 4Sill(l 3T»^T 3RT«JT W 3TKTTT 3TPTC ^ 3^ 

^ RM4« IFPTTI 

(T5T) 3fq) ^ fctft qi4 , qi^l °ftl 4)qi <inT 37*1^1 4qi ^inT ^ *i4R(q f4i41 ii*i4l % RqtTTf [4)41 wsVi'l ^FT 
3TT8R 3T«WI %Tfl "4 3«P^I4I, arewfe# ftww, 3T^ftm 3W3T 3T?Tt'»T#T 

^nff <fcVn i 

(2) qiR'qid, ^ 3TT 3T*PTT 1 TS T1 wnis**i WT ^ ^iirf qucii ^ <sw^q<i aRtiRan 11 qi4<T)K’’ ^IT ’^E stkp^T 

"*¥ n«i n^h CII^^ n^ti <^>4^10 ^4 -3^ Tte 3T^qi ^TT T^TFTFF^T "4 qii4 qi<ni J ll I 

(3) 'liR'mff WIT ^T TTSW ^ ^TT 3T«WT ^PTT T^H| #T ’nfflRlRlTlf ttot TITJWI 

T^ gTOP ’ ETTT % ■fttrif %, TP”! ^ '^TW %, ^T !55 wff V TTF*I R^fll ^ %, Wig'll Pi «h ^TWTI, f 4 ^SI 3 f«Ten 3 nrm ^T°TT % 

nRr^nff 1 

32. prrsfM^ir 

(i) 4l3liM)Rl3T^^4^^TOT3ITftl ; ^^^3TgRft%f^fe?^ 1 o i! TRRT l TTftrfTTTiTTTnffel^Prtt ^TTI 3Tp4lf^m 

Rr>41 'Jiiq ^ R«nRie) "4f "^mpi n4I ^tt i 

(ii) (i) ^3Rr4rT3T3 1 TRT^ 7 i^ifr4)3rf4wr^3T«piT ^4^i(l ^<*1^ 

^ TP»tr WBR ■*?! ^ ^41 4fflr 'RT10% f%4) vr4 %t 3n#VTT iifF %W i 

33. <fw aiftRFrfl awm 

(1) %t$ 4) 3Tf%iPTfl arm! *p4yifl owo yif4«brd %t ^ o^f) % firn %i^ wtht«S ot ^rRiisi oflfiK nff 

%VtTor%t$ w i >mT , !fl^i^%)7TTOT3To4 wno 4f or aro arPTOrfl 'itoot % ^* 01^4 sttoTPirt f%o) 

OOT or WBK 3n%JFT "4 omuff #TT : 

wjott ER-'ftrPmi%iff 41 w4 Pi^R^Rafl Tiorp^i^f i%tt— 

(or) srfinijifl awn ^^or#iT%3T^1%ol3Tftwifl 3 tkiot^tHt41%1'4ot Pi'3Rioros#4l4%3Tom T iT 
^f^'BEH%T%EM414'^%l'4Nvd^tESlE)lO% WTPT4 3TTRlf%1 T Elf , TT ^ ’PteI 3tVi: 3i4lHqiRq) 
3I^)% ^11 3il4w ! l; 3lk 


(or) fw 3iP^y rf Mf armi q i * fa i R4l % 00 sro ®n4ir>m otoot i«it ^ tt4 otw wrt: o^Ntr ^toit i 
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(ii)(a>) ^ # STfvanP anfalfl 4fa>%f*B# <Hfaa>l{| 3T*iaT anfaifl a*TlFWaT 3T3JWW VT# TOiaST WW# 

SRT'S'PPTC^ 3TTaftTVp TTjft’qT'^T^ff ^TTI 

(^r) ans^artaanpamar anfaifl Pa># gi a PaiF^ anfaa# arear a4n# ^ar^%f^ %#asqaa?PFafte 
arc^ arfaanp araar aafaifl # faai^ '^wY'Ji'i # fcro; a^r na>a a# artat i 
34.3Tjqr3R 

^ # -sTfaanfl ami anf ai fl fl» #.a#TgM#aT##^aT»reff%aft3gr#ftTifaftai?#%ffri3[ fa# am 
arfaanp an a?f£ in srt anrft aara a# israniTn #t a iff ^wa$ an aaro apar i 

35. ^rarr 

afrj # anffcian#sraaranfa#Troa aifaanft aff iff an^aftf ^ fan fa# %nuraaif 

# a>hj Pi fir aa# '*11 ^i<rm ai % <*>h P <v>l j 3T^T ^iu5“i a# # ana P *qa ait ^iiPici a cl a>\‘ii HI <J^fa fan, aR^I *4faf{ 
■ ; T(fT aPar "^n ami a# hmI'ii i 

36. mt(<t) h<mT Jki ilw 

srftra# 3Taara#a#— 

(ar) farafa#*##' fan WT##jp Fainas aa&rP amarPa, -stoaip#' (-5n)ai3aa 

fa# # flbl’^1 an cffa Hlcii qi#l; 

(1ST) 3Tn#^J#fal?fnnfa# Hl^a)#T, #W 3?«jaT Spa an# # 3TOT P* faf fan fa a$ HiaaT# «rfall fa a*fa 
afa# % arm fat^ fa#' i# fa, faro amar sna a^# an fa# aw # aftf Sanaa a fa 

(a) fa'll [fa wi nr ainai fa, faro sraar stto nanif '’ft afatn ■*nff afar; 

(a) np % arora P fa# faaPia> wn ar anffan fa fan i 

VJ«#a><U|: 

wffaafafafar%ffa "fafataiwpr’’ fffana^#7aHaTnffa(ffap7fafaam,faafawnf%ifa; 
^naro^#fafaa^faw#’a #gH i # %afa' fa ffa a# ap3i3#ft3nmfr,aKfafatrQ, #t) fafant fa waira 
am 'fram aa% ^Tsmn snaar far an nrann $ arfar nfat a# ait snfafr # faf 11 

37. #a dt'ft-fH 

aPi fananft 3naar faa# as# ar % tit<t ■#! ^flsH iw ^ aftm i 

wvfl*<«r : 

Tf7 f*5rf%^T ^ ^rifrsm % 1 %th * *ii^ram: sj«rcr arawrwi: ^ apronPi aii^«6 <mei5K ■vnfamf, ^:— 
(ar) VII'OP^’ +-H^I MCtl 
(■^f) 'nif ^ tTRT aiKT^T 3TJpt? 

(TT) ^ t%T 3T^ftnaT 

(■<f) ^ arvtflta *irftw Pfsmi, ar^rai 

("¥) <naiw4l^ viidR^, ^Raa> ar«raT %-Tflf^F ^ ayftr w ^ia<ui i 

38. Wlftdill 

aiKqia % 'jjPrif faPraPf % <iafy? % Pm, stk siftwiP swtt ai'^Nifl ^ faPi^*ff a?i a^nT $ areiar 

■ST^qi PiPsn'Hfll <^.<fitni % ST'Mqi% Rjtil % PiV fciPi^tx. 3T*Jai 3i^s(il % mRi^jci qii 1 ! q>wi % 3T*TaT 

■a^vu+H an airf a^n % sraaT a^raK % 1W1 an^ % ^r<fl %, ip ^ Ttipaaf Pf ^ far# ^ar anaar arfiW) an ## 
Tpari 

I. 

(3>) »te4UI : 

(i) Pt-ai «h<ii ; 

(ii) y’a# aaia ai t^tt Pir ^Paaf Par wm ; 

(iii) H<P"iPi 'daTTUai ; 
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(Tff) **<?0*: 

(i) RT 3TT^7T HR % ♦rtR?! 'Hiftfa ETfaRiT^CT 3THRT 3TTTE: 3Tfa #TRT) *THRT 3^ i(R 3T=R 

3 T)RTJI#; 

(ii) fan?)m rt rr 'tf Ri# «m«rT wt-htr3 #twt ; 

(iii) <!HPlRl4 ifaftijftl ; 

(iv) #H ^ R^flR#, '3Tt H7# fafpJTH %5 H# ## ; 

(v) 4<JwjRl I 

wt#rr<ji; 

Eit 3R #ftEH % 3T«f Tfllf# Ri) E# "*TPTT RUpil: 

(i) fa# ##£# # eh hr ht pryfai Rft -yraf % ^rr, fair ht hr Rii^kfl iff, Proffer fani'fln hi Hfan hr? 

E HR Hi') % e t>k tJ l y,R> RT 3#THi H?l <fa <^*11 ; 

(ii) RfliTR#R HR Hi# Rf ETRRR f# % 3TTHR RT fa# 3TftjRi# % #TE Hit HER-HTH ^f RWT#H HI ItHE HTTHT ; 

(iii) fa# 3#THi# Hi) 3WI7 ifa -HHHI HR falfa f^RI HE faHR Hi# % HTH# HHiRl IRMIM-E Hi#HK 3TRRT 

H##I R #T, TRI 3<fa #tH fHHR farj H# % HTR falfa fall 3l) $THRH HTRT ; 

(iv) HRt'Hftr % fall RifciMH a#HTT 3THHT ET^JTn##! UflPIRrff % faRill#*1tii % ’[II Hi# ^+) nik# % faq; fa# 
3#THi# H?) mRI-iRi Hit <fa*n 3THHT T*#TH 'wii ; 

(v) 37RHT TtE RT HR HI WMIMHf HE 4 Hi# HR 1% fa# EfaHi# HiT FI ^RH it ftlfa i)E RT HR HI WHIR# fa 
Rfa-TR % HTR, # TO 3WTR7 itE RT HR # ERpR HH^TT "31111 RT3E WUII## RiK# it # 3lfa EIRR’l it W.iHf#T 

t 

(vi) fa# <#TRi# HE, # fa# TJ# faf RT HE HI Rffafanfa % #IPT RT #T 'SR# fajfal #t VRlT R1 faft 
■qft# vorfa % Pi^ih«k far# ri arfafff % arguR ffa^ #srir^ri uwi«vh; 

(vii) R5t^ 3#IR# Rft Rftlfajfal RI snRTJ^IT % # ‘3R% #T3R RTRIRI#; 

(viii) ##P#Ri) #RR^t tiHifa : 

(Ri) fa# ##R RT RRR # 3npfll % 3RRRI 3R*TT^ RR ^ Pl^'KI fa# #RR5# #t <J<H 3TRfa %■ RRTRT # '311') RI, 
faR% ffal 1# f^T^RR faRT RRI RI RT ‘3R# fi^fal # ?I# % 3^RR ’3#) I 

('ST) fa# ##JT RT 1 RR % SRRflT fa^RR fa# 3lfRR)# Ri), 3R Rfa^F RT RRR R5t ■?!# % 3TJRR; afa 

(R) RR#% RIR% : 

RTRJ rRt W faPfRR % "T3 1 T5 1 % 3^-73^ (i) ^ (iii) "*f ftPlRJ'ri fa# W #t 7IRT% Ril TRRTR %, wffa 
3#1R)# R?t 37T% #fft fafatl R fay, Rl# - ) #T 3^ 15 faff R>) ■RRfa^lT ®TRfij 3TRRT faf) R# 

■SRfRfR # R^RT RlfRRi# #fyl RJ^, % 3T3R RRTR R^ Rifian RRFT TR7JR =fi# RiT 3TR7R ftsi Rib'll #< 3#TRT# SHI TTRpIT fa^ 
RR RRTR RRTR RT Rfi; RT)^ #, RTt 3R^T Rif# RR^ 7) RF^ TTOR 3TfaR# ^RT faRK faRT >3m<'ii I 

RTR[ fti 3iRT faf^lfa^ RJ)^ RET R^E ci , il') R>T RiT^ 3TT^T ER TTORT 3#IR># % ETRTSiR ^T RTR fafaci ^f (i^MI ETQ7TT 
#T faftlR RR ^ 3T#R RR •SlfaR# R?T fal RT% % RTR fafT RTt^ 3TT^T Rif# faRT RTTpTT #T #R ^ # RTTI# far# fa 3R% 
RRT 3T#R ETRRT ST^Rt RiT 75T1E3 RR% #T 3TRRT RRTR RR^ % fan. RRfal 3TRRT # I 

RTtJ RTT # fai RTt^ RTR RRT^ R(t 3TTR7RRRTT R# ^ 

(i) ^ RTR# t) rRt R^TRR Rh^ # # RTRT ^fa 3TRRI RR^TR# R>T R^E <ji*ii') RiT $tisl 1# <.0(11 %; #T 

(il) i(fa % STfaRi# RiRR RRT# *i)fi« R# fani ^ far# 3^ RiRTRR 0.+) RiRTRR %i faf# RTRt <J°® % Rft 

W RRT %; #T 

(iii) #^TRi#%3R^RRRiRRRRT##feET%«TR%3TR'f 3M#R##7«r^7#RiRRRfaRTtl 
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II. frtf^iO 

(q>) yrti ife f^m qua 

(i) 1¥qrqRqT; 

(ii) Rw«& 'Tsi'iij 

(iii) 6 ♦ufl'i) qft 33 iR<q) 3 iqfa % Ri^ ^"*1 <jfii O^i WTTI 
(®) *1^ ^>^1^13 % f^H, 4<*a 

(i) ^pifaf ; 

(ii) ^fPUjfc (TfiE3if) ^ -TORT ; 

(iii) f*T7to 'Tttf ^1 WTO ^ #TT ; 

(iv) qR( 33T9> 4fHHH 34ftjq-"“ 7Tq? qjn qqj % -q) 2 *riT qft 3Tf^WT 3TqRj W 33q^ fq^T W3 
w^Tn^f q^ft; 

(v) #r it ««ai'W'f) qr=5 qf qf*rq ilJiqrc % ftnj; 33qRqqt q^f irtq); 

(vi) q#w>R i 

qt^I qq %qqr faPiRfv; q^ q^r q^ q^ ®n^i wi yifaebifl % ^itw % qw RiRan 3fqqi Jim/n afk 

®fil^ 3333*71 f^iHsifi 3ii0y qq qit Rqn% % fqqT hiRh h/T f^qr qrrqqT 3?R qrrq i(R q>) ^in*f) R*hh^I fq> qq% mhh 
siiiIh 33Kjqi snflqt qrr isr^q <^<.'1 33 V 3 33qqr % Rm qqfqr 3^q^< 7 ^ : 

qq*! q* ^ q^ qriq q*i% qft sqq^wn qrf $, qft 

(i) '^■RTq#'^' qf^q^rwfee'Riftqinnt, tfq? fronqq srqqr qiafqT^ qq q^ mr% qq fist qift 3?qqT t; 

(ii) ?q> % 3iR<qii'(l qst q)i<«i qni3Tt ■ilRm wft Bnqi ^ 33) qiqrqR 3fa qrqiqiT % Phy, Rq?p) qio) q u s % ®rft 

R °t>5i qq? %; 3^3 

(iii) 33fqqqf) % <jM^qq c hk u i qcu3jt I'Uiw % 33q% dTU 33q% qlq qfr 3) ■tqlqjK qR R'lqi ift | 

39 .33f*«yi 3frr aiRi^i ji 

Wqqq 38 qft straff q^t wr yifaqqfl qrcr irto qqqn 11 

(qr) qfii ^ f^q^ 3rrqTT qr a^fijq# siqqT qqfqrfl qr miqi qrrqi %, q?'=qTqwq arsjqi #31 ^qiqRrq 'ftra: 
qt q^ f, 3Tqqr 

(qr) qiqi srqqr qqfqid qjt snqqfqqr snrlq T^fql qqqqi qqi %; srqqi 

(q) qnrt arfqqmO 3rqm qn+qifl q^R ft qqi t; ^iqqr 

(q) qrqr Rqq) 3qq qnw^ qq^ qjq^r qT3*TT 3T^qiqqTftq) qi; srqqr 

(^) qnq Rrftqq 38 % 3m^ Rrqfftq qfeqr qq qrqn q^Ri qfqq ?q ^ Tsqjqqrftq? qqT qr i 

q^q[ qq 'Rq RiRiqq 38 qfl sr^^n qsr 3rftnqFT qqf Rqqi qr H9>ni % qq qqr fqr ^qi % qn< u fi qil fciRsttt 3flr *Jl4 
% qq^f q?f w qmT 11 

40. ql«i ■% Rm, Vlfei q>T qqnqRjR 

Wiqq 38 % snpfq qiq sfR qRpqr qR qrfqq srRrq 3q^i q?t q$qr srfcqnR ^ri RirR arftjqnfl qit, qt 3q 

aiRiqjiR -^r qfRq t Rqq; qfeqiq qiq*? q^ q^ f sfR qqRmR qiq^ $ f^Rfl 3#n!ifl q?t wnqtRnq qft wfl 11 

qq^ q* 3TOq arRjqirR, 3nr^ ^ qtiq aqqjfqqr qq^ 33^3 TET^snsff ^ xRiPi^Rw qr 3311 ^ srPiqiTfTqf q1%q, 
^ qqiRq RirR siRqq^t q^l qiRrq qR qq^ f 1 

41. 44IHI-44 '4l'J 

TT RiRrqqf R qRRr RirR qqr ijRt 'Ri qft 3)q % qt 33fqqirft 3rqqr 1 33fW4jrO 3?|< qRfqrft Rsift 
q^qtR qRqfwi 3?q^ 33313^33 ^ 33 V 3 qHt % Riq^i 33j?nqRrqrqqtqi^ y k*-*t q>l qnq)^ sftr 33 ^to qRTfq% iq> q®i) 3^3 hih^I 
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wft *iRR*iREiT top R Tart ^ w hiRfmR, arRmR afR RR % tRto R, arroaj w RRtt ^ TOrm R fR awiwi 
arftwift aflr RR % tfto R w ittRfftR R Rftt aftr RR % Rtt^ tftth ti 3ttRR m wm wto Rf wniR 

atfk RtRfFT 40 % 3T?pf?T WTO ^rR Rt *iRtci aftr afRpT a?R?T % anqi^q^n, 3Tff WTO arf^rort % T[8(T R* RR | 

42. V*5TUftinint 

fT R R urfiifa fRR WITT RRft R, WTW*ITTFJTrlRwRw?r3ITi) T T T-KII4I WITH %Rfc'R^ 3tRtwtR 3T«1WT 

WFRiut ve TTfifRiaRnMwwi arofR 

(i) WR Ff apR TTOFTT WTTTT t fR 3 tRpttR 3T«!FTT WFfafTTt SFfnrrRF anferai WIT t 3?*WT 3TFt amrof^ 

f^fvwr 13 twwtwR aTTRFTRwTO3RTTFTFTR’3F toRkiRRI mwiR Rt aTTWTOWPiRRRRwrRarRFNft 
3TOWT WA^Tlf! iR 3TOWT WR, 3TTO8J Rt TFT R, 3TTTrR Rt WTO Rwi SKI TjfRlTWFWT WT R 'fR Rt WT TTTTft %, 
am^Mf Rt WTO RRR WTO **jit 3TOWT TTfl4>fll 3TFTR areWT 3TTO TTTftlWTTW fWTFfil 3TWTOI argR^t Rt, 
RtTffRwTTTOTft%; 

(ii) ^Rt wro Rt RhI< t to Rtor % wp, ttuft Tuf^roRt ttt[^i % fR arfV^Rt 3 t®twt WFfrorft R Rmi 3 i^^ikhPt4i 

wR^ toRwsttot hm<t i hihmi «h< ii%, wy RRq tt wRa i aTT^aTmT^grw !T i t^i»{»i ^wtaTWTO^TTm<J 

if TWT'TTO TO PnIh R, Rt TFT T?R % ft-R WTO RmI<5 *tw TTOTTT ^ fR <*41 TTWfRfT 3TffepTiTft 3TTOIT wRwift % Rmi 

sFpnrrPro wnfwnf Rt wtR wrfinj i 

(iii) wfi; Tfl^ni aTwWarqwT^TTTapT hiRt^t 11 !, ^TTifR totoh lit, wffl ttot wt fetTOK wf>r% "Sift toto, ttoth "srrfM^Tfl 

Rt TFT % fR TTORtTT ^TFfarft % RrT 3C apptTTTf'TSF «(Rqi UTTTO Rt wHt MllWU, TFT, TOT RtRfFT % 3FFfTT WTO 
RtVFiRt WTO 3Tly < W 3T*TWT ^TT sT'il'JlH Mfi4>fli aTFlPT SHI Hif*io 'ferft TORWT ^TTt RT41 WT TT^ft % I 

(iv) wro arftFTsrft aprft frM twf inRj«T>i(l ^ ttttft ^Rnr afir wf fFrT<t ttw yiR^,i(i <jTT«r5t tft % %f 'Twft 

TFFfern aTFTpT^t ^JpTT W arRFT aT«TW WTRtwOf) 4«lRb HIHMI ift, ^FTT% % RPIRTOR RfFTT WT TTOm f afR 

RtRfft 38 % aRpRr ifi 3t«twt Tnni'WT^ i ottij ^ wrrt drom ^ R>-j0 7 t tft^ttt arFTtn 
wft TFT FT ft WIT, WF?t % WFT TFP HlRT^rO Rnfa #TT I 

W«^I»T>JT: 

arRj«bi<l 3 t«twt «h4^i(l wwif^T st«fl hhi wi^'ir*r^'3TT%y ,, ^TOR Pi<rrTO arftiPi<jH, 1988 ^^ 13 , 14 , 153 ^ 

16 'IRmiRtA ariMilRlWi «T-STOK ■’Til wf f^FTT f 3T«TWT "3^ STjf^TT U*itW4 % Rf? 3T«FTT W ITT wl Rtftt t 3TKFTT 3T^Rin 
3 t«ftt w as^"(9 ^ aFpft Yif^nRl *kt iftRt Rtktt ar«FTT tiRfftI *ttt tftFt ^ Rtftt % I 

43. WTfRW^lWRlR^RTyfrFtH 

wtro^*iF?tww ^ arRr^nR arowr wtRwtR, ^>t ^4 ^r^fRt R^'ii w^tw towt*tt ^tRttt i 

44. ^«uPi^Ri % wm VilRn^ 

(i) wft^ arf^Rt arowr WFfwrR wt w^rarr % 3 tRft ^ RtftowftH t fttTFt stRtoRRtt ang tuft ttf # % 3 R 
arRroRRn wft ^ 'ft as^nrrRw q>ifqi^ wRt io'I ttot tthtft ^tt^ ttot tt®tt 3 TW 1 tto^t R 3 tRft sn^ft % ttRh li'H nwr 
RtRfz m41w4 %t[RwtR’ttht wn^ri 1 RtttRtoRwtt arRrwif) 3 t«tot^RwtR stRtwRRtt wft niflo R ■R aroRr%R ir RthRtptfi 
M% % ftm'TFT TOff #n I 

(ii) arftFPiR ar«iwT wfItotR aT^yrraRF^^rtwi^ utt®? wft^ ^ arRroRRn^ft wiftn iiit RwtR Tift ■fftt 
WUT/ n TTTO[ STJWTTpFfrWiTtWT^ WWTft TR'ftRR % wRwtR «TT WW TTOf RlT WtrfWT^ TFTFTT ^Tlft Wt WFft % sf^TTOFT affitF aTT^TT 
wRaWlff wt WTm t iTWfRTT3TRT^aT^WFfwrR3RiTORRn^tTTTR^%WF;RTTO3frT/3T«FTT hR inFTFTtT ttRfT I «t>lf«ll^ % 
^ ifrt afF arRro 3ST^ %-qTfW 1?T^ TTO RwtRt^Rt TOY % IfFTTF %RfT Rt TW ^ WPTT RWFT 3Ti^ TOR % Rt R 
H'W aiifisM % I 

PrtlWI: 

RTR'TTRiTOTT aiftr ansil % i«t><{) l TK u i RR TTIFTTO Rwi RfjRt WT, 3T^7nTTRFTi qiifqi^Kt" % ’'JTT ?)'! aftT TWF 
utRtotR ’5RT 3tRft arr^r % miRh iftR tw R^> Rf^ wt% wiRpt[ i frnit ^tt wiR ‘wftt ^tTn tttRtotR % 3tRft ani^T ar^mr 

tiRtt I 
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45. Ph<4*H 

ft)*fl ®iftof>i4l 3T*TOT ’!)*t T ii4l ^it J4iftp>iO 5KI Pteifto ^tT ^<!>cii % I 0^ Pit'ft'l ^f 4jUi*i, aiftRfiKt ST'fWT 
^ ftlj Rt? 31^K il'JIHI H% ^T ?41<;K Tyt^IT ; 

1. atfJwrft % irro^ if :— 

( ^> ) *JC1 ^fl'1 

(i) Picft n ^t dl*i Rid') •3^1 *jci ^cii ^T 1/3 ^ aifiietnO Picfti ^5t cudo it ^ <151 *P jP 1 ! ftiifit Ht 

HCpR ^>t Tt I 

(ii) *1^ ^it % ftpj :— 

(^F) Rft URf lq'll' D *1 it ^>t 'Jiitfl ^ift <s« ^C 1 4cn ^iT 1/2 3Tft s t>l'0 PitiflH ^ fll<)<9 it Ht!$ 

IftW eTT I 

(U) *hR; ■Jli^ Rf)Jl Hl(j(] 5 K| ^St -iilljfl ^ fit ai'icil cfll * 151*1 ^ *JC 1 ^CH ^PT 1/3 3jtl *i)l J?l M 

3n7fV^i/2i 

(7ar)*T^ 

P-lci«H ^>t ti*^ u f 3i^ffy % Rm, Wm Rlt 55t lsla c m, * 15 * 11 ^ “Htii TtRT 3RT Mlit ^5T Rt^il'ty cttH T TT 4(m Rt) 

<a u s (^tt) %"5nraro (i) sfti (ii) it ftftftfti$ afti ■qic^^rt rt3rpit §+A ^pf % arfV^iR.41 ri ti 
wiwi "■aim.'TT i 

2. 

(^>) *jM ^dH 

(i) Ptci«M it hc^I cfl*i Mifl't dH *jjl ^5T1/3 'sit <*>4 tii(I Pi(yi«('i ^it ciiilcs it hC<^ ^ *1T **il^ 'fli'M 

*tt IRlirC ^fit lit I 

(ii) *t<;^ smft %ftro;— 

(^f) Rft "atm for srt ffo'lft it ' ; 5!rcft t lit tr for ^?r 1/2 # «njr ^foiil 1 hm«h T*St ni'flo ^ 
w «ni 

(^w) ip r 4 % for ^ ft'ri'f) 4 ! for, iftftm fofot 3T*w " 311 % yftiPifa(■*?[') % 

(R) 'Jidl '*ii T i ^i5 , 0 H'Sftfi ski ^ikO ^ 3^T ’S'Ki 1^+1) 5^ ^ ft* c ft4 ,| qiD RT 

Jll^, ^'iiVfl ^t Rm'M ^ HiPfl'^»t nillo ^ 17: Hcl-it 3T*P1T Pici«(’i % T^T) ^4 % ^ic; '^jft v ft 
if it, atti otwpt ■^', ^Rrair^^'^t «t>4*Mi-0 3 ?«rit ^ T f n t^PT 

■^iiiPTri 

(^f) 'TTt 

Riff ^t @t^<M, *raTTf*TT 3f=*T Riff ^ fBR 1*1, RT far 

w(f)%wi(i) 3?R (ii)(^)^faPrfa£fRT$#T^t%«^4«i 1 R4t Rrw^TRfRcmrqr 
amp : 

«)C ft) =4l^ Slft^ilft RT Ch4'(id H«( Cl 1 !) ipiTTI ^J'lClII MI*<l ctK") R17T *rff ?Vn ^PT TPfT Rp ^1S 

3TT?IR 1 —"’TW -icsT ■s L icn a *T <!)<.i ^cii ^ 'fe' R1 T 31-m Tt^FTTT, «HlO«lK r l((T C1 J II % : 

TPJ *Hf 3^T ft) *lf4 ftfft^T ^ft 3Plft % ^<11 ^ *T>*-f'«(141 &1 h 41 STfilqftcil ^»t Tjft % ct)H u l 
lit t ri lit ^sR^ft ^it m4t^ ^ ^ ^ "^mr w=nrf fiRrarnp 1 

46. ^OH ^tarafUafrr 

WT TI T ft W PTft , tS PTlft TO fR 3TT7R? «pt ft^f ^ ITOUT t ft) srftTORt !lt «b*twO ^t ipHTO a^k’TO 3Wft, 
ftreft' p ftptftir «n, % ftnj qftfiftftf, lit ^ ^ ft?i«H % ftn^ iitrt ftpp irtm, % ^ftf % 3 rr w ^fram ftprr up ^ 
*nff afRft)~qft w mft g ff rcta=Rwr ftuftiiftTtiit'^i^ OT^i^nt^fftRr wtpftra%TiRm^ arftiRfJTft^rr^>4^i4t 

br amftiftra%^TPT^ 3rffer^r4tRr 

Wt 3 nft^)f0 ft^?T ^t RT ftlTT^ ^ SRlfa TJT 3RR«TI% WP TRPTT W<P Rft ^ #113# ^ *«{«! ^ *fc ft^T Wlit I 
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47* 

(i) ft?# 3 rf%rof! in 3 > 43 i(l faPwil % aHi'faw 4 ifti 3 >K^I'li^it 
ft til 35t ciPwiw <**i ^ Tnnfan $ i 

(ii) ftro ^4)d 3)1 ■siiD 5l <jm^> HM ell 3)1 ni{ltil ^ 45 ft[3 % 'ftttT 48 ^f qMn 3tpflpfl3 

Jifli4ii , 0 % him spfftru^pi *41 'Jii^'f) 1 3i i ficfl t i Tnf^mfl 3i41ci 3 t Rwu ^l' ii ®fli 3 tP^ 3F33: 6 nrfR3fl 313 ft? *ftnr <J4^4ti 
3TT^7I wrtt ^TTII 

48. apflMVn Riftrerfl 

arfftr: 

(i) 3hf ^rw^t-amEft w sr«win 3 SI3f*# wr uifti3>i{l ♦ 1 

(ii) srww % 3iH 3>1 41111'fl ^nri 3^ 3 t^t 4tfti4ii0 w uiftiniRl % 1 

49. aft 37^SRT 

ji<^3> ^wflci % fti^ 351 nidi fo*ti 'nil'll : 

(■oft) 35 ftiftn 33 3 trFftadft 33113 3 ^ ff* 3333 H -Jim'O afrt4Hi3V93i fa«iR3i< mRhi4 yi*;i53 <in 

■yw nWt 1 

( 13 ) hcw'u'I fa3T3 sflr 333 Tnm ifHt 331 pvt ^ ■'ft nMl 1 

(it) 534 srlftm wn faPiftM nWt 1 

(•«r) Hfwrffcnnw ^ P£vi3>l' 3**lftm mff 3 ft wft 1 

wxirav 

^R3lhr»T^ 

50 . n>w ulq^ aftTfotiftiir 

53 faft'wl % 313313 ! % iftn afli 3 % farfl srf43nfl3i 3t5*jrni)r4 afo m^II 

^5 3lft*1 3)l4 ft^M 3)1 3^ *i$H ^5 ^Im* 1 ^1 *1$ 4*11 ^) ftl*l nil I 

51 . nmfifl *i wnr 

(i) 'ft Rt>4) 3Tftpp|fl in 3>43ft 351 ^31 MMl^l $141 % 4ni 3?R 3% 351 hI^'JIT ill'll MHl'fl ft 'JIIH‘11 I 

(ii) ^35 3>1 ft3I il Pt)41 3rftl3irft 313543ft % «KaR<l 35T '»lll 351 ft*lft ft , H<ait<1 J fl '^1 Hlflo ^ ^33 35fa 3% 

33131 4111^ | 

(iii) ’W 3lftj3ti^t 31 *T)4 T ii'0 % mihc^ $ ftiMCfl) ^313>H!T % 4ltn *jry ^ 3mft %, ^qH >*JVl 3% *jc^ % ^ 

MHi'q , *ii 4*11 

52. 

4n*iMn 4 3M 4qi*m ^5 UT^3) ^< u i ^f ^3135t 3^35 f4PiR(Hi 3I3ftl % *IjEl fell 3T IqH'jfife St^Jfl fel'fl : 

31313¥ 3Tftl3il^ 313^f3lft ^3% 3^^! ^ 3513TOtf^3) 3lfhl % WP13T 33 HHUft nidta 35t 

3m5Rn 3^31 I^im m 411 "4 3fe" ^3 I 


31*313 VI 

35frr*l4 Ui'Ul 4)1 R33 
53. 

?3 ftP^Hl' % 3133131 % 3TWnft3 3lfll3Jnfl 31 3)4^lO PlHRrlfiatl 335K 3)1 ^fl % %3 313 5t3l : — 
(3>) Sn c f)R*i3) 

(^T) f37l3lffe|353 ^^1 






vrctnwtwroi • iraiw 
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(n) 

(■*1) JHWWTtm 35ft 
(Tt) Wru «frt fern 

(*) TT#^t 

54. M'jJI 3»t infal WM QTfU^lA 

4ft TlffelT Wl Mlft(4>l(l 4?t fWt I 

(i) 3BT 3Tf^FTT % 3 4141 fell 41 1TOI11 44qft wfel«faT #ft ift feft »ft IFWT *ft ^ 

441 4^5 41 44 7^ 4*4 4fl |q<1(W1«(Wlit 4U4 Ufl*Wltt41414 ^IqMi ft 

t: 

443 w feqfir44 wi arfawft 41 q*M) *f 9 Sfw 4 ?f hm ♦ ift qff afe afo afe qffe%w^ilf eri^ottpr ufteft 
% Riq, Rh^ *14,4iwPi4i <3^ qft *U^ 451 414 3V1II 

56. 

^qi;qqi3Tfaqn44iqi44ift,Tsiqqqrffr^^feftosr»wrffr$«afe44 4nftfenqqnft, wft^qprm 
4144 <Hiy,*n ^*nri 411 TT 1 *TP^ ^ ^pf fell 411 

57. fftHtaRttfr* SlfeKlfl Iff 4 Pf 4 1 0 ^ •ffft »Ht 4 fl 

f%*44T^«rfti4iift4i4Ptaft4ft4ft$f#^4tf 4ft4m^i 

58. wwiftra 

(1) anfenft 41 ^pfrirft 431 ^-si 4^ 3 ’jft MRwR»wf 4 i 12 qq*f fen qft .anqifeqi r*i wm % 1 

4*’<iqirffc'qqf4rc-ft'4rcfe^ aifer 4ft W*ft*Wtflft niff# aftr 

411441 ft? 4314K 3sryift*# 

444* v : fe 7) arf^F vt ^mj; 1 

( 2 ) feft Htfl^qi^r^ 

4tq%ftrqn4rfeqft47£ ^qiy fffi ro atroftqt 

(3) (qr) 3 -Tffeiwft% 4 fe) 3 feft 4 *f 3 sro qtff # apqiftqqi (2$ aiqiftq»Hqfaift^jfl"ft' arri 
■*11 ’ft# 'afrf Tft ■aiiH'ft I 

(73) qrffet % rtr^ "ftt feft V^-a< 4 ^ H ^ 34 % BKI 4iff # 4$ 3iP*fe4> 15 ft qft qqfar fer *t fe# 
qftqfftr %qr ^rr tt^tt % 1 #qif) ^ fem 60 ^ fefftn qn tfef) ^ Tfesff ^ sifnffe TfWt 1 

( 4 ) a4T3#qq?^^-fem ( 3 )(^) •'Wfetftnferqq -62 % anfefem arfefep^) aftr 
Wm63%sfe Tr^^^aHflfeTfeftsT^TWTT^'^t^wT’llff^-arTTT^ifttl 

59. WhnfefiTT^# 

V w) •^Tt^wTrr felq i fi ran i ^ 

( 1 ) fe%f^^fe%feTT4^fetqrfe>R^t'^qTqifrnT: 
qrqj -q^ fe % w«t if -qt ^qj % r qRF Ti?r% ^ ^ ^ ferarftwrc ^ # ^n Tfeft i 

(2) 3Tfeqf)7qqpf^fef)q)WTaMm3^Rl^'lirqq>H^^^7it T ^^^ , ra , 357 7W-q7ftRl^Mlfe5K 

^qqqntfhri 

(3) favhifetu^qrqraiarfwftqftafet%fej^qfefferrqr%q>r e«KqK#rri 

(4) 31 fe**H, 1989 TTO 180 fef W q(t 3fef % f^ femfe^ ^ 3?k 1 '^I'Tfl, 1990 ^ 240 fe $ 

3fep^ flqr qf) fehiftm* Tjfe qrt w mrft 11 

// J '-? r v t./™. •- n / — 
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(U) ^iii ^ 

(i) rt =n4nl(1 £RT W fll(l«l R T^TRI? tj 4 ft*TT Ml up II ftfR TTTfftf ^ 

sftftmti 

(ii) <FT aii4^4f # ft 1 !! «hK u i «wm ait4fti<. ftni Mn H^ni ^ # RR-faPi^H (T5T)( 1) # <5 h4°w apftn RTl ' t JTT 
RiffR# t: 

'WQ ■*RT IV Rft WR HlfWil ?R W& RTFS f 1# ilftR RRR "Tiff *TT TftRF 31# ft#l ^ ’SR 3#W # RRIRl 
^BT RRFTt % I 

60. 41 Ml (I 

(i) n#ysfftre# rt R)* ft i fl %# r# g ff/ fr ftqw aifire4t^rf#ft>nf, uytft # 

# afa: ip# % to f# 3 Rtf ^et# mitt# i 

( 2 ) 0RT) WTS$ # #11 % HI#) ^ Rl* % fan 5/3 ft*T # TR 3 3R5T R# 3 R# W ampiT ft# Rf RR %## 

# # #r# #1 ftrc# rr ftgRn ftnr rrt fc 1 

(T3) 4ftifl ^/Afs^n ftr# arftra# rt «64ri(i *ftiPiqtf ifft rurt % rt tIrt ^ mn rr #■ rfrt f, % f#r 

llRTf'PyftT afft TRPT RR R)t TT#T5T fl 1 #) Mf^oh ’| u i %T5#ST HI? % Pin 5/3 Rth R>I RT Tl HTRT R»# RJl ^^hRi # AilipH | 

(r) mir ftf# arf## rt r;4r# rSI ^ ^ztrtrt ■irafwfftRT'RmTt rt iftrarffl 4f tjrj # H#t t hr rr %#rt 

Hl$ ftn4 '^RT ^ R'/'I^II RT ft>HI MHi % "^T *1^ ^ Hl^ 3T1T fPB ^tj r Q\ 

Tf 4' 5/3 f^n ^ ^ 4Mt ^ ^ ^THT ^IT% AT^tRi ^TTT^TTT I 

(■et) w srftouft ^ sh-^iO ^ amfv ^ $ 

tpttttt an# 4InO ^ifw' t R"jra#'a# n# ay«ttl ^fl # arftwn io i^r 

%anq4^“^ef^TO" anf^%T^%a)di<c4 »n wi t^n : 

^ f% #nfl ^ WHm wif % arwr^fa nm % ^rth # att ^wft t :~ 

(i) art>n# T n # anf«%^lm^w? ^ ^Ttm: 

wg^rRi aifti'W'O'jn ob4'tiiO ^ 1 % ^ Jf«t <# 4^ '#’*t^ «ilHi(l/*Ui't>ci %%# # n T T%n!fti'4‘ T jft tjftt 

# 3i^hRi wwf '’it ^ Tntm% R»i d-H# sflHid/ATfi^M is# 4f ^ anft ##^li ^T # aill^fl I 

(ii) u®n ■»# % t?Itft 4)Hi-0/Al*«t)<l TRTg t #r t F amiR RT # 'Jm/.'fl I 

(iii) # *4fti4 ft# ftftw«h ?Rt '3# Huftwi 5P7m-Tf 5THpi # 4faTfly##55T # HIT % I 

(iv) 4)Hlfl/Aft < t)C1 ^^1 # HHlft Rl PlR ^ Rl 3TT% % 3lftl o t»l'0 RT ^ TRT aTT?RT RTJ MHI U I _T TR 

<T)<'t % ftf^ m»TTT % an HI a# h1' ^ % ! 

wafamr: 

1. ft^f# # inftu W a#RT)lfI "RT1TR## ■#! 4f^ V?#fT # % ftrn 20 Rn ^TT ##MftRRT mr rw liftT i 

180 f# W## # HI# 11 

2 . ftyRw # fli(l/3 ^ 3 tRth#"rt % yrii«h ^ % ftni 20 f# # ’4lHiO/Aft*hw ^1 rtc nffti 1 

61. wirorm^ 

(1) arRm# rt r^T am^rmr a<^l an^TT am 0/Tl hrt ^ifti rrt tuviri *^ft ^# aift< n hrt 

ira# #i anf>i ■# wtpt R t# itor mRn# urcr «flHiO # nfttf# #f rptt hudt % 1 arftn# n ^*N# # iftjr 
#H#?n#aiwit)K u ! anRrft# #nn90 Rprin a««*0 ■#!# ■hhwi anft%i?kR360f#^ arftnj'#f' 5 #: 

Rnj h? ftr armrft^) mRR^iRihT ^ i?®ro 41^ ^ ftRl arftmRt rt «f)*jnO nil opci 720 ftw ^5t anRr mi 

amiMK u i *ftp rr ^'♦xni % : 

htrj afrr ft) arfin# ttt ^)4^i(I # #*# % hmt -1 ^ wm ■# 720 f# % 'Rf: aronrmT 

rr mm ^ afR 41^, 3T3#n # rrr, RiRan ■if'H e R^ftr Rin ftifln rttt°t ^4 rRri I 





[VFT HI—4] MTOT ^)T 19 

( 2 ) 3T^r«n^srgwnftsrftraflRi*4Wi4 31 * 1 TTOR^^r% 

37Ft araitlKOT RSJT f I 

(3) arara^ arafa% tj 4 ^*r^ vft s?R^ ttor: r?)^ ai^yfa ^ RTH’jfin 

% ftin'nff ^ 'Jim.'fl <^TIcf ft) 'Jl?l ^i^1H ^ «tKl ^ % ■fe 3i+H|t<K u l ^<f<fl ^ 41*1|{1 RT 3<-q l(t) ®bl< u l ^ 

<HiqY*w "aft % srfV^Ful rt «t>4*nfl % f*i4;w ^ ^TfT *ft, ^ ^ ■srom $ fti 3RnqR<jf sraft •grt 'nror=rT 4tngfi5 

62. N<( 3flJ|il^H* ^<4<il tWT 

ffc# arffcmft rt n4wfl ^ tw^h, fi4)JH , ^ 3 ftrfft arf^firf) rt «t>»f«iiO % w*m rt fafa?r 
fit^RT ^HTT T&P\ ■*1T SRI % farj; ^TTF f^ ^i*iO^ 7TTOR % ftvilPlSvff $T ST^RIT '4^ 5RT fa’fa f^RT ^Ttf, f*T^T 

3TPFftJW ($<^1 TT*n faYfa *i'Sjfl ift W +i^icfl $ ! 

63. wtjHi ^<*41 

(i) iRjftr ^j<fO % •M tttt^ f iffa ‘nsl'l n*i ^ SRfV ^5t ^lt’^IT Hspifll $ farci% •3TTt T ftT y^fri %TGH^ 

smftr ri n^arra »r«imn^faro % to i# i g^ 4t Ynfim 11 f^ Rf^rr s?f4*i#*n *rj4 3m srarfa % nftin 

12 HffHf ^ S|fij«», Htff I 

^ *nft ^rajA 'SWpt aft Jim'ft Jufe ar^rlR % rw ^ *pt i4hiir4 VHi«m rcth w nft i 

64. Q'^ft^RI 6lli|<M tfl-R 

arffepTTTfV ^ 4 i 4 nrf t ^ ^ Tf Tg% RT TT>ft ^TWT Kt TffpMt I TP?[ fe ^ 

45t 3Wf5t 'To % wt 59 % ftPm ( ^) ( 4 ) % 3m#i i?t% ^ ^r irfcft i 

*n Pft ow «h^ ci(i^mf4ii'ii(4<6K^<d’!ift3nfti%ft : T^ 

Wm 59 % vt- Wm (v) ( 4 ) % 3Tt*r«N ^fti?rflKr4f % wtwt ^ irfti #ft i 

wftwfit ^«n4 RRra’ tr: ^ t, - 3 $ tr& mH t& 

3T^ % fan aqfk ^ I 

65. IfaK 3Wftl% '<{\lM *11 Mfll 3141 

ftm 3 tPw!i^ ri ifyj ^ ^ % sfa ^it 3 ^ tmcft % ^ vm ^>u tpt t rf ^Nt ^ 3n% 3*r 

^ ^ ^n farcr *n ^ *nrc •aw^ ^ri% ftr*n ^n ■??% 1 

66. «bi ml>l Jll< lWi<fl (jl'ii 

(i) 3Tftr^Rrwf^f^f^3mr^i4RR#ViTTO^^^%^ 

(ii) ri 4>4q i fl fei qiH^ ft4t^ i g^wwf fyro3^twaffim^inr 1 

67. ^rnfwn w»fa 

( 1 ) 3rPi«Brf) ^u ■anr whur^ w'fftr % rf * 

(^0 3t^ ’tc R ■PrgpFT % ftn? ^ ^ i tt «M4u?f«i ■?!%, ri 

(u) R Rl ^;4y 5 “1 ^vT I 

(2) 4>l4yC u l TRTRRft 3PTf%1 f*r»*TTORlftffr: 

(^ 7 ) -acrfkn^Tft ^7 #1 ^ ^mrr % fi^4f ■*& wn ^ »ts^< wti ^ afa 

(^) T^hrrft- ^irtv -4 Rrn % f^mf wn ft*if 3Tfv^73r«rffer 1 

(3) «hl4iiu u l RRR 3THfV4lf^4>lfl RT ^R1 '3R^ WPITT ^IfO % 3T5RR, 'ft ^nft, ^Ucif^RlT 

T?t% ^!T RTflfWl I 

(4) 'iHftl^lfl RT^^lfl ^>f arypt Vr4uB u l ■inqf^ ^>t“n’JHT ^Rl) ^RT*T*tfl4y(4fl f^TT 


'JIIH'II : 
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wa'qy fa ftf % wfaflw *t« rorrf f Fft <inn ai%> wh«i f^T Fft Frrfoft i 

( 5 ) Fft TFTFfFTF^flFTftfaFTFiFFTSMTTf) ^nftTrtarftrFiTAFTFFfFTftFit Ftf^mprsiFfa Fiff Tft^rrF’ft i 

(6) Fft-fa# ^fa F >ifl ' ^ iAmrft 
WFFTT^FTFFf FwftFf Ftis^Fitf FFfciFF aiFfaFiff FiniFti 

(7) fa#wftreift ftf#fi ( 1 groargtw^ ^ f t f' i tu f#?Tftf^ w f# fan ftifft i 


3TOTF7 

foifau 

68. *rf^fsrftj?raT^fym 

(1) Fittf f^ffOftf^ftA frre# ^ 4 mft vfaFf%ftraftr ffMffff arfafFFF, i 9$2 (1952 ff 19) ^f fFfFffe 
iff % «pjtttt f>™ sfiftf #f f>t # t, ft#*# FfaF f*tfa fit fftf #n 1 ft i*nfa# #r 4 ft gin Ffaq fafa 
■if faFT fttf ftwt sttof sf^fa srfafaw % tiff# % acrj^jn: ifrnr i 

( 2 ) (ft) 1952 (I952^i9)%^^%«m^^m%^aifa^ 

ft Frrfarft, fff -3rf^rPi' c n=f F>t tiro 1 6H' gm ggrr infai*if ft ffTf F# "gn fttf tkf>h pro 4 ftt Fit f^ f*Jft{I 4vif Fter-ii, 1995 

% «M«i«if gra ^nftwi g# 1 

(TST) VI 3IFTTT AfK Fft F^ ^TVR FbRT 16 FF*FT, 1995 ^ OTT# tfl# I 

69, 44qM 

( 1 ) arft-FKTft ft ft^f# pM fa fem FF-fafam ( 2 ) % «T 3 ftt ffvf % yw ftt ftf gW 1 

( 2 ) rTvcfl irfFFTTft FT FT^Flft F?t Tfa g'TgFT F>t Trf^T FT lit TtFpft STRiRiFF, 1972 FI faFfelfafl W-Wm 

(3) % 3T3FK # Ft 3lfFFTgt, ^F gtft I 

( 3 ) (i) f^ft arffewrft ftft^f# ftygfaftaF fwftTFf %gFgmftn? ftf iftm— 

(F>) TtFlfajftl FT 
(FT) T^FT 

(F) %ft f'lr'FFFTTT FT farfa FTTTFT 4 ft gTTT faPnwl S#TF# % TFTFTFF % FPJTTTT Fg ^Tpt #TT 

% far* WEPT t, FT 

(F) FTT FPf # fFTTR #*T ^ FT# % Fig TFTF FF ^ FT, FT 

(~tf) gTT FFf Ft Tfa t# g# %FIg, V’gTFFT TtFT FHlfa ^1 I^TSFiT, 3FF Rpfft FTTTF ^T^FT ■hhiPci FT : 

FVF FB % FiTTT^R % FTTTF VFF FF F^fFTft FFF FFFIF F^ TtftT Fit FW F^! %FT FTFFT ftlFTF ^ HRoff ^ 
%FfTTTTT TftFT FFiFTFT iFTl^TT FiFIFTT % FTTTF ^ Fit ftrfN f#T ^ T5^ I 

(ii) FfF^FTFi^FlO FTT^FFFrFFf(TT%, FT^^F4FTtTTFT«TFFT6FT^^ 3Tf^FT%FTF%ftTFFF>F#T 
FiT ^TTTF ^TF FtFt, FTl 3Tf^FTFF 15 FlfT% % %F 3FFFW FtFt : 

FT^FF%Ff^1^3TftTF5T^FTTB4FTft^30F4^6TfiFFFft#F 1( jf[FTT#%TitFFT5FFTF%VF^30 ’Tf^wftTFT 
TtFT % Ff^TFT F^f % %F 3TT>> FTF % ^tTTF Fit FT ^ 3TftrftFF TltFT FIT FTF TTtFT : 

FFg FF fFTT# 3TfFF^ft % FFF ^f FF FFFH FF% £fTT %F FF ^T%F ^FF FT 3TTFTftF FtFT : 

FT»5 FF Mt % ftrrft FUfFTft % f4f ^ FFFTF Fft FFFT f*BF M T^F % ftTF TF5, 3TFFTmr, ^FTfF*jftT, TF1FFF FT 
^FTFFTfFT, W 'ft FTFTF Tft, ^FV?T 12 FlfHf % T^tOF^F, ^F^TPT (100%) FFFT^ F% TT*TT fF?tF FTf sfTr TFTFTF=T FFt'FF 
aftFTTFtFTI 









[mtm m—Mpra**] 
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70. PraWWH 

ww^it m^tit affr mR; i^ra f*ram rara twmii 'am? wn mff t Ttt ^i fry fat wiftiMiiCl Mft w[fe ira ftr^: mrmt raftr?, i 

(2) 'ShH^iAmi < d4mr 1 «rmr 

mim mm> % mf #mt ^ n«T % far* tfgie M#f mwit fa rar MftMifa wte % sfo fa# # mtm£ # srftra# mi Mnfarft m# 
^f#MraraiH3^Tram^MffaHM!#Mft a^gqftM# wtftflR#faT^fa#f#iMM%f^tMTMftw r m'tf TjRcTfti 

71. wrctoraftqa i 

m^'ti srfaMrrft mi m^'siA M?t ■#?!?% fa# # MrnifaM mt wmh ^f wrainRn faMi mit mmtcit# i 

72. foPra p ff H?T g t i qM q R #T *qrerr 

(1) 3T^*W MMM-MMM MC ^ 'iHJ^VI MI fa#7T ^M# MTT MMrtt f # "SM# 71M ■# IpT fafal# % 'SMMMf ^ WJ^^# MT 
Ip# faMlpMfl MI# #T fan -MIM¥M®ft #11 

(2) Mira Mram, 1 ®ra mi# # sumvim^i rar$, ii«$m ^mt ^ 4<mvi mt# % mtm Wtm# m# wiiwi mr mm# f i 

73. faWH #T OUFjfrl# 

(1) RiPihhim# % fa# mt faPiMH mmvm irafa #mm, Wtmm, ^mRtmm mt fa# mrr simmi ran?ra mu Mfof ^mmm 

# '3M % 3trm #% % #tra mmmm if # hm arRrauftqf #r m#miR# mt wp^#, unMpro fatra faMi Mirm 

fci 

(2) wfawn%MiMJp"sn Pnra" sm##% afafn fajraj mt#vtmt m# m£MTifatf tm RiRimhim# % h*w# rafa# 
#r sfafn fan mmt mi Mft m^ mt# "mim# i 


3FJSJ#—I 
(fafalM18##') 
ffagT#T #M#M nTMft#MmT 

WTM: 

falfa: 

^.Mra^Ri #mmt M>rai/Mi<fll \ fa ■# .#r 

3#rai#MT *»>4 mi{1 #tmmm ?fM#' # sin Mif# MiiqfwM # #jffai mi faifti # HM4; pp# artftra Mwfwjf M?f MMinjrft, 

MrMpi , «iii mmi raitriM jviwfli ^ frrniftn aflr ^ci Mi^ii/Mi^'fl 1 

^f ■2 m i*l B Jl c ( u ii < THni/Mi«fl ^ "ff aqn #*P #1 MUMf ^ M#RlM M>1^ Ml 3M?I #T ra*l lfl?i M5T% MH# Rntft ^mRw 

rarRin P+)41 mm*[ % mR M’ m?I^ ^ 3imtm oiiRm Mit m #r MMicr wn/^M m ^ra 1%u, ■an^ 

Mft stjmRt ijra/vft a?R m tft ’SMfi -#m> % aiftram # raft mi ^mstPimm urar^n aftr m iR ipw <mi % mst#mk ^ ra^«lt mt 
OT , #MT % MIM '#^1MH# MTI?t Wlf«Rl ^ f^ft MM RidWM MIT# Mft 3igMftl MMIM M*#MI/M!wft I 

TTWWt: 

1 JTT MTM : 

MMMTM : 

■^MMdti urawfra— 

TiraWR : 

^TI MPT : 

MM’iM : 
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—n 

irenr ^irteiun tut m»a Rhui vrt ^iflin 

1 . 9ft/9ft*nft/gr,.. Pfr twr Vw ^ttttt IV 

(i) 

(ti) 

(iii) v(<( ®VVf PVWT/faT*fVI nRi/nrA VUVt aiA Vil^l 'R VI VI fV*TT l TJjJ VI STJRfll ^fiT 

3TtV?t tt hw»r 11 

(rv) srufilftn fV^T^THT t1 

2. ^wVn^wr^fV j’r^ Vwwit71^4^Tr^T^fVVetfVgfViV~iiTK; Vw 1 pttVIr i trT^pI i: tt, 
#tt tI Rwriwi fVPT ^i +wttt f i 

ft*iisK: 


—III 

wf^r 

FrannraHVItrlw 

(ftfVm70^r) 

7*TH: 

RtV : 

^f, 3wrtrFiwft, srfVwR tjtr 4V VI tW ^t ftrgfVr % n<i5gKr Vtw ^iTtit/^fVI t£ fV. (trpt) 

. Cf^i7?iT) % fVrra wrr ti 

2. * 8 ' tfjtw WFT^fr^RT^ftrtl 

■m 

"1ppf*m WR VH TJFT»JpT 11 ^fl ^FTTJpT . (WR) . (fVRT) t WT 

.(wft) Vi fawfafran «hK«ff ^ spirt Ptottr : s*ttr v1P«i fV^r tptt 11 


TP RTF : 

R^IIM sfll Pi^Rki VI vcjRi : 
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ADHIYAMAN GRAMA BANK 
NOTIFICATION 
Dharmpuri, the 21st March, 2001 

Adhiyaman Grama Bank (Officers and Employees) Service Regulation!—2000 

No. CH/BK/82/2000-01.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Adhiyaman Grama Bank after consultation with the Indian Bank being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

Adhiyaman Grama Bank 

(Officers & Employees) Service ReguIations-2000 
CHAPTER-1 

Preliminary 

1. Short tide, commencement and application: 

(i) These regulations may be called Adhiyaman Grama Bank (Officers & Employees) Service Regulations, 2000. 

(u) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person empldyed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Adhiyaman Grama Bank established under Sub-Section (1) of Section 3 of the 

Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty” includes: 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service. 

(k) "Emoluments” means the aggregate of salary and allowances, if any; 
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(0 "Employee” means a person appointed to any of the posts specified in Regulations 3 (a), (2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(nd “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Indian Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND 

TERMINATION OF SERVICE 

3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

0) Scale I 
(ii) Scale II 
0H) Scale Ill 

with designation in relation to any of the scales 
0) Officer 

(n) Branch Manager 
(HO Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-CTerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be mole in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to die marriage and that there are other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months, 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period, 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation, 

00 Where during theperibd of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case ofan officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted, 

10. TtrminHtlon of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(0 Three months in the case of an officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in Case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one months’ pay in case of an employee shall be given to such 
officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation ; 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 

CHAPTER-ID 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

( 1 ) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(in) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 Februaiy, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and be shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s Interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers, 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competcnf Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stiperidary 
or honorary without the previous sanction of the Competent Authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages i ns urance agency or commission agency. 

(itj Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(lii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registraPon, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956(1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority, 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

0) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(h) An officer or employee who absents hims elf from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayed, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayed if he is satisfied that the officer 
or employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayed be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

0i) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocki, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own fiinds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

0) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

00 buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

0ii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society' of w hich he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit'society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are frilly secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in sendee in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
hisfhmily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained In the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as haying absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman 1 within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to Anther his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

0) Censure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

Ci) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary' loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

CO Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

00 Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion of pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vh) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided Anther that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

0) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

00 the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

0n) the officer makes a voluntary admission of his guilt in Ifis reply to the aforesaid show cause notice. 

IL Employees 

(a) Penalties for minor misconduct 

© censure 

00 recording of adverse remarks against him 

0H) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

© fine 

00 withholding of incrcment(s) 

(hi) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided farther that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(hi) the employee makes a voluntary admission of his guilt m his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any other reason impracticable to communicate with him, or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ■ 

0) Where it is alleged that an officer or employee is possessed <?f disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
C hairma n, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ji) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose, 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

43. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for Subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

0) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period; 

(a) where the enquiry is held departmental ty by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 





[ VFT m—T5P*S 4 ] 


37 


HTOT qfl Writ : atRWKm ^ 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In caw of an employer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which tfi* employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmen tally by the Bank, 1/2 of the basic pay, the empiVuee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry it not delayed for reasons attributable to the concerned 
employee or any of his representative^). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six mortths from the date Of receipt of report of such 
agency or one year after suspension, whichever is later, and in the evetH the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s), 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation. 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to reftind such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie; 

0) to the Board where the Chairman or Committee of Directors is the Competent Authority; 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 
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(b) it shall contain all material statements and arguments relief on and shall be complete itself; 

(c) it shall specify the relief desired; 

(d) it shall not be addressed to the directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer Or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

Cri) in case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
■scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave, 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right, When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 









[ 'TFT HI—4 ] 


MRS TTSRR : Wtl%lk°l 


39 


56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. CasualLeave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(3) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to flill emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate penodupto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted : 

(I) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(li) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an o fficer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a fieriod of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions: 

© An officer or employee shall be eligible to receive one month’s frill emoluments during the period of sick/ 
medical leave: 

Provided that i f an officer or employee so desires, the Bank may permit him to draw frill emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Si ck/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Si ck/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(w) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

$1. Extraordinary Lea ve 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
'having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to toe granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations, 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary Jleave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank, 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
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66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a flew post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that publ ic holidays following the day of his relief shall not be included i n computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule HI and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Adhiyaman Grama Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 

Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-11 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum._s/o. w/o, d/o_declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


SCHEDULE III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Signature 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the Adhiyaman Grama Bank hereby 
declare_(Place) in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below : 


Reasons : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


*' Strike out whichever is not applicable. 


Sd./-Illegible 
(Chairman) 
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